New Program Request Form
This form must be completed when any new program is proposed. Submit the form with the appropriate Substantive Change Prospectus to the University Curriculum Committee when seeking approval to offer a new degree program (or other new program described in policy A-4). The form must also be accompanied by documentation as outlined in the attached “Required Contents of a Draft for a Substantive Change Prospectus” (See policy A-4 & A-70).  Please consult the Timeline for Substantive Change proposals when selecting an implementation date.
Degree and/or Program Title: ____ Master of Science in Nursing – Family Nurse Practitioner _
Total Hours:__46__
Program Coordinator:___TBA________________

Implementation Date ​
Fall 2012______
Projected Enrollment 
24 per cohort

Target Audience: 
BSN, RNs






______

Rationale: Increase the number of Family Nurse Practitioners in the East Texas area and across the state.
Briefly describe the new program._The DeWitt SON is seeking approval for a Graduate Program in Nursing, specifically the Family Nurse Practitioner (FNP) program.  The FNP program will have a focus on global health and cultural competencies for underserved individuals.  
Complete the course list on page 2.

Include a brief approval letter from the Dean of your college or school.

Include a cover letter explaining the program proposal.

This plan has been recommended by the department and college curriculum committee.
Date


Dean Signature


Department Chair
Degree and/or Program Title: _Master of Science in Nursing – Family Nurse Practitioner _
	New Course Y/N
	Department
	Course Prefix
	Course Title
	Semester 1st Offered

	Y
	NURSING
	NUR 501
	Nursing Theory for the Advanced Practice Role
	Fall 2012

	Y
	NURSING
	NUR 502
	The Politics of Health Care
	Fall 2012

	N
	MATH
	STA 520
	Statistical Analysis I
	Spring 2013

	Y
	NURSING
	NUR 511
	Contemporary Health Care Ethics
	Spring 2013

	Y
	NURSING
	NUR 521
	Advanced Practice Roles
	Summer 2013

	Y
	NURSING
	NUR 522
	Evidence Based Research for the Advanced Practice Role
	Summer 2013

	Y
	NURSING
	NUR 531
	Advanced Pathophysiology
	Fall 2013

	Y
	NURSING
	NUR 532
	Advanced Health Assessment
	Fall 2013

	Y
	NURSING
	NUR 541
	Advanced Pharmacology
	Spring 2014

	Y
	NURSING
	NUR 542
	Diagnostics and Procedures
	Spring 2014

	Y
	NURSING
	NUR 551
	Primary Care I
	Summer 2014

	Y
	NURSING
	NUR 561
	Primary Care II
	Fall 2014

	Y
	NURSING
	NUR 564
	Spanish for Advanced Health Care Professionals   (elective)
	Fall 2014

	Y
	NURSING
	NUR 565
	Global Health Care   (elective)
	Fall 2014

	Y
	NURSING
	NUR 570
	Practicum
	Spring 2015


ABSTRACT

The DeWitt School of Nursing (SON) at Stephen F. Austin State University (SFASU), located in Nacogdoches, Texas, seeks approval to implement a Master of Science in Nursing (MSN) degree program with a focus on the Family Nurse Practitioner (FNP) role.  The FNP program will have a focus on global health and cultural competencies for underserved individuals.  These threads will be integrated throughout the curriculum and elective courses will be available in these areas, as will elective courses in education. The SON projects enrolling 24 students beginning fall 2012.  Ongoing cohorts of 24 students maximum will begin the curriculum each consecutive fall.  The program will be a part time 46 semester hour curriculum, which can be completed in three years.  Students will take approximately 6 hours per semester.  All of the didactic portion of the course will be delivered online and students will be assigned to preceptors in approved clinical sites for the practicum courses.  The primary target audience is registered nurses who have a Bachelor of Science in Nursing.   
BACKGROUND INFORMATION
The DeWitt School of Nursing (SON) at Stephen F. Austin State University (SFASU), located in Nacogdoches, Texas, seeks approval to implement a Master of Science in Nursing (MSN) degree program with a focus on the Family Nurse Practitioner (FNP) role. 
 Mission and Strategic Plan

The mission of SFASU is as follows:  ‘Stephen F. Austin State University is a comprehensive institution dedicated to excellence in teaching, research, scholarship, creative work, and service.  Through the personal attention of our faculty and staff, we engage our students in a learner-centered environment and offer opportunities to prepare for the challenges of living in the global community.”  

SFASU’s Strategic Plan 2013:  Preparing for the Future
The Strategic Plan 2013 has six initiatives.  The initiatives and strategies that the Graduate Program addresses are:

Initiative 1:  
Enhance excellence in teaching and learning, research, scholarship, creative

work and service.

Strategy 5:
Increase the number of opportunities for research and creative work.

Initiative 3:  
Increase undergraduate and graduate enrollment.

Strategy 7:  
Develop degree programs and certificate programs with potential for

substantial enrollment.

Initiative 4:  
Develop a learner-centered environment.

Strategy 2:  
Increase enrollment in online courses by 500 percent by 2013.

The SON Graduate Program will meet the mission of preparing students for living and working in a global community.  The Graduate Program will provide students with the skills and expertise to provide advanced level nursing to patients from diverse cultures.  The global health component will be integrated throughout the curriculum and clinical experiences will be available for work on mission trips and exchanges with health care providers throughout the world.  The focus on research based practice will address Initiative 1.  The online delivery method addresses Initiative 4.  Based upon the critical need for nurse practitioners to provide care in the region and state, the program has the potential to generate substantial enrollment in the future.  The Texas Board of Nursing application has been submitted and the preliminary review is scheduled for November 10, 2011.  Application to the Texas Higher Education Coordinating Board will be submitted later this year.

The DeWitt SON has a Bachelor of Science in Nursing (BSN) program, which admits 120 to 160 students a year.  The SON offers a totally online RN to BSN Transition program and admits approximately 25 students per year.  From 1993 to 2000, the SON collaborated with the University of Texas Medical Branch (UTMB) at Galveston to offer the MSN program focusing on the FNP track at the DeWitt School of Nursing.  During the duration of the collaborative program, approximately 46 students graduated from the program.  Approximately 45 of those graduates have remained and continue to practice in the East Texas area.  The majority of those graduates are employed in practice and as faculty in nursing programs.  The program was discontinued due to budget cuts at UTMB.  Currently, there is not a graduate nursing program offered at SFASU.

ASSESSMENT OF NEED AND PROGRAM PLANNING/APPROVAL
Stephen F. Austin State University (SFASU) is located in East Texas, which is a non-border, non-metropolitan area.  Counties in the East Texas area include:  Angelina, Cherokee, Houston, Jasper, Nacogdoches, Newton, Panola, Polk, Rusk, Sabine, San Augustine, San Jacinto, Shelby, Trinity, and Tyler.  The following tables provide a picture of selected demographics and health care status of residents in Nacogdoches County and selected counties in East Texas.  While these are selected statistics, they are applicable to the other counties in the East Texas region.  East Texas has a higher percentage of older individuals, a lower per capita income, more individuals living in poverty, a higher percentage of single mothers, and a higher death rate from all causes1. 
 In addition, Appendix A Table 1 illustrates that a majority of counties in East Texas has a higher population to primary care physician ratio than the state level for the designation of underserved, which is 3,500 to 1. 

National Data

At the American Association of Retired Persons (AARP) Health Solutions Forum on June 12, 2011, Dr. Mary Wakefield, Administrator of Health Resources and Services Administration, stated that one-fifth of Americans are living in rural areas and that their health care status is poorer than urban individuals2.  One-third of the individuals in rural America receive food stamps.  The number of citizens receiving CHIPS, Medicaid, and Medicare or who have no insurance, and reside in rural areas, is greater than urban residents with the same scenario.   Rural citizens experience higher rates of substance abuse, including methamphetamine, alcohol and tobacco use, increased rate of death due to traumatic injury, increased rates of hypertension, obesity, and dental diseases than urban residents.  More individuals are being seen in tertiary care facilities due to preventable illnesses.  One of the primary needs in the rural community is for health education, disease management, and promotion of healthy lifestyles, all of which are primary roles for nurse practitioners.
In 2008, 13.2 percent of the nation’s registered nurses held either a master’s or doctoral degree as their highest educational degree.4   The American Association of Colleges of Nursing (AACN, 2009) data shows that enrollment in master’s and doctoral degree nursing programs has increased3.   Nursing schools with master’s programs reported a 9.6 percent increase in enrollment and a 10.5 percent increase in graduations in 2009.  In 2009, AACN found 8,491 qualified applicants were turned away from master’s programs.  The primary reason for not accepting all qualified applicants was a shortage of faculty4.  According to Dr. Raines, “moving more nursing students into graduate programs is a top priority for the profession given the growing demand for more nurses to serve as teachers and researchers, as well as specialty and primary care providers.”3 According to the National Advisory Council on Nurse Education and Practice, to meet the more complex demands of today’s health care environment, two-thirds of the nursing workforce needs to hold a baccalaureate or higher degree by 20104.  The Institute of Medicine (IOM) study, Nursing: Leading Change, Advancing Health recommends that at least ten percent of baccalaureate program graduates enter master’s or doctoral degree programs within five years of graduation5.  According to a survey published in the Journal of the American Medical Association (JAMA) in September 2008, only two percent (2%) of fourth year medical students plan to work in primary care after graduation, despite a need for a 40 percent increase by 20206.  When the above data is linked to the medical school data and the health reform estimate that 30 million individuals will be added to the health care system, the national need for nurse practitioners is profound. 
It must also be remembered that many master’s prepared nurse practitioners fill the role of faculty in nursing programs.  According to the 2009-2010 AACN survey, the average ages for master’s prepared faculty for professors, associate professors and assistant professors were 56.9, 55.7 and 50.6 years, respectively.4 It is projected that 220-280 master’s prepared nurse faculty will retire each year between 2012 and 2018.4 

Texas Nurse Practitioner Data

In 2009, there were 5,745 active nurse practitioners (NPs) in Texas.7 The supply ratios of NPs per 100,000 population in Texas has lagged behind the national average. According to the Kaiser Foundation, the national average of APNs per 100,000 is 54.  For the state of Texas, the NP ratio per 100,000 is 34.   Appendix A Table 2 illustrates the provider per 100,000 population for urban versus rural.7  

Appendix A Table 3 lists the number of providers in the East Texas counties per 100,000 and the rank of the county out of the 254 counties in the state of Texas.8  When the numbers of NPs who function as faculty in the 11 nursing programs in East Texas are taken away from the above numbers of providers, then the number of NPs to provide direct patient care becomes more profound.

In 2010, the Texas Board of Nursing (BON) collected data on the admissions, enrollment, and graduation trends for advanced practice nursing programs.  First year enrollment in nurse practitioner programs was 1,215.  However, 1,796 individuals applied to NP programs, 1487 were qualified and 309 (17.2%) were not admitted.9   The advanced practice nursing student population is predominantly female (81.8%), age 30-49 (60.3%), and white (57.6%).  While Hispanics comprise 38.2% of the Texas population, Hispanics are considerably underrepresented as advanced practice nursing students (12.4%).9
According to the BON survey, there are 22 schools offering advanced practice nursing education programs in Texas.9 There are no programs in non metropolitan non border counties.  There are 18 Family Nurse Practitioner (FNP) programs in Texas.  Of the 22 schools offering advanced practice programs, five schools (22.7%) offer the entire program online.9
Region Data Related to Family Nurse Practitioners

The University of Texas at Tyler (UTT) is located 76.2 miles from Nacogdoches and is the closest FNP program.  For fall 2011, UTT admitted 25 students and had 200 applications for the 25 positions.
Local Supply and Demand Data

The DeWitt SON conducted the following surveys to assess supply and demand data for the program.  Surveys were sent to all clinical agencies for the SON asking them to identify if they were willing to be a clinical site for an FNP student and if they had a FNP or physician who was willing to be a preceptor.  The same survey was sent to the local association of advanced nurse practitioners and to all physicians practicing at the four major hospitals in the area.  A significant number of nurse practitioners teach in the 11 nursing programs in Region 4 and the majority of that faculty will be retiring in the next five to ten years.  Therefore, a survey was developed for the Deans and Directors to determine their projected need for nurse practitioners as faculty. (See Appendix B for survey tools.)  

A task force that involved the School of Nursing faculty and doctoral prepared nurses from the community was appointed to develop the curriculum for the FNP program.  Members of the task force included Anita D. Barnes, DNP, RN, FNP-BC (faculty), Janice Hensarling, PhD, RN, FNP-BC (faculty), Carla Hairston, PhD, RN, FNP-BC (community member), Rhonda Tubbe, Ph.D., RN (community member/adjunct faculty), Glenda Walker, DSN, RN (director), Tammy Harris, MSN, RN, FNP-BC (faculty), Sara Bishop, Ph.D., RNC-OB (faculty), Gina Haidinyak, JD, MSN, RN (faculty), Cindi McCarley, DSN, RN (faculty).  The task force developed the terminal objectives and the course syllabi.  The task force worked closely with the curriculum committee for the School of Nursing.  In addition, the School of Nursing has utilized Susan Yarborough, Ph.D., Associate Dean for Graduate Programs at The University of Texas at Tyler, as a curriculum consultant.
The reference list for ‘Assessment of Need and Program Planning/Approval’ is available in Appendix C.

DESCRIPTION OF THE CHANGE 
The DeWitt SON is seeking approval for a Graduate Program in Nursing, specifically the Family Nurse Practitioner (FNP) program.  The FNP program will have a focus on global health and cultural competencies for underserved individuals.  These threads will be integrated throughout the curriculum and elective courses will be available in these areas, as will elective courses in education.  The program will be a part time 46 semester hour curriculum, which can be completed in three years.  Students will take approximately 6 hours per semester.  All of the didactic portion of the course will be delivered online and students will be assigned to preceptors in approved clinical sites for the practicum courses.

Appendix D Table 4 illustrates the curriculum for cohort 1, followed by the syllabus for 

each course.  The program learning objectives are as follows:

1.  Integrate nursing science with knowledge from ethics, the biophysical, psychosocial, analytical, and organizational sciences as the basis for the advanced level of nursing practice.

2. Implement and evaluation effective strategies for managing the ethical and legal dilemmas inherent in patient care, the healthcare organization, and research.

3. Employ effective communication and collaborative skills in interdisciplinary teams for the purpose of creating change in the global healthcare arena.

4. Synthesize concepts, including psychosocial dimensions and cultural diversity, related to clinical prevention and population health by implementing and evaluating interventions to address global health promotion/disease prevention efforts, improve health status/access patterns, and/or address gaps in care of individuals, aggregates, or populations.

5. Promote and evaluate use of health care information systems and patient care technology, including consumer health information sources.

6. Demonstrate leadership in the development and implementation of institutional, local, state, federal, and/ global health policy.

7. Critically appraise existing literature from nursing and other disciplines using advanced levels of clinical judgment, systems thinking, and accountability to determine and implement the best evidence for practice.

8. Advocate for the advanced practice role within the policy and healthcare communities.

9. Demonstrate continuing competence, growth, and development in the profession. 

 The Graduate Program terminal program learning objectives flow from the DeWitt SON mission and core values.  Appendix E Table 5 compares the DeWitt SON mission, core values of the SON, undergraduate terminal program objectives, and the Graduate Program terminal program learning objectives. 
Dr. Glenda Walker will provide the administrative leadership for the Graduate Program.  Dr. Walker has extensive leadership and teaching experience in graduate level programs.  Dr. Walker has a MSN and DSN from the University of Alabama in Birmingham.  Her clinical specialty area is psychiatric/mental health nursing.  Dr. Walker has over thirty-three years experience in nursing education administration and Dr. Walker’s education administration includes experience in private universities, public universities, and a health science center.  Dr. Walker was the Interim Director of the Graduate Mental Health Major at Vanderbilt University and, in that position, developed the first specialty track in the nation for family violence.  While at Vanderbilt University, Dr. Walker taught the psychiatric content for the FNP program.  Dr. Walker was the Associate Dean of Academic Affairs and the Director of Graduate Nursing Programs at the University of North Dakota (UND).  At UND, she developed a graduate program in rural health nursing and served as the director for the other graduate programs: nurse anesthesia and adult health.

In 1987, Dr. Walker moved to an administration position at the University of Texas Health Science Center (UTHSC) in Houston.  While at UTHSC, Dr. Walker taught graduate courses in psychiatric nursing theory, and nursing research.  She was the Associate Dean of Clinical and Community Affairs and the Director of Nursing Research at the Harris County Psychiatric Hospital at Houston.  Dr. Walker developed and implemented the University of Texas Nursing Service Center while serving as Associate Dean of the School of Nursing in Houston.

Dr. Walker has an extensive research and scholarship record.  She received a National Institute of Nursing Research grant in 1991, which focused on sexual abuse.  Dr. Walker has over thirty published articles.  She has an extensive track record in grant writing and has generated over $3 million in grants and gifts.  Dr. Walker has been a federal grant reviewer for the Office for the Advancement of Telemedicine.  She was recognized for her service contributions to Nacogdoches when, in 2004, she was elected to the Nacogdoches Women’s Hall of Fame.  Dr. Walker is an alumnus of Leadership Texas and was a past President of the Texas Association of Deans and Directors.  

A coordinator for the program will be hired as faculty or a consultant. The qualified person for the position will meet the qualifications as set forth by the Texas Board of Nursing.  Those qualifications include:

1.  Hold a current, valid, unencumbered license or privilege to practice as a registered nurse in the State of Texas;

2. Hold a minimum of a master’s degree in nursing or the equivalent thereof as determined by the Board;

3. Be authorized to practice as an advanced practice nurse in a role and specialty appropriate to the type of program;

4. Have a minimum of three years teaching experience in a program appropriately related to the type of program being administered; and

5. Have demonstrated knowledge, skills, and abilities in administration within graduate level advanced practice nursing educational programs.

FACULTY

Currently, the DeWitt SON at SFASU employs 30 faculty members in the BSN program.  Some faculty members hold multiple degrees and certifications.  Of the faculty available to teach in the FNP program, there are four who are Ph.D. prepared, two DSN prepared, one JD prepared, one DNP prepared, four Family Nurse Practitioner, two Women’s Health Nurse Practitioners, one Pediatric Nurse practitioner, two Clinical Nurse Specialists, one, Certified Registered Nurse Anesthetist, one Adult Nurse Practitioner, and one Psychiatric Nurse Practitioner.  By May 2012, there will be two additional Ph.D. prepared faculty and two DNP prepared faculty members who are scheduled to graduate in December 2011.  In addition to these, three other faculty members are enrolled in DNP programs and two faculty members are enrolled in Ph.D. programs.  Ray Moore, PharmD, has agreed to teach the Advanced Pharmacology course.

The SON plans to utilize the existing expertise of the Advanced Practice Nurses (APN) and doctoral prepared faculty in the SON.  The Faculty Roster Form and CVs, see Appendices F and G, respectively; demonstrate the depth and breadth of expertise in the area of Advanced Practice Nursing.  The SON has a sufficient number of Ph.D. faculty to teach the theoretical and research component.  In addition, the SON has 11 APNs to teach the clinical courses and provide supervision of clinical preceptors.  The current faculty will teach the didactic portion and provide clinical supervision of all preceptors in the FNP program.  The current faculty will be released from undergraduate teaching assignments in order to implement the program.  Additional undergraduate faculty will be hired and/or adjunct faculty to handle the workload of released faculty.  To date, the SON has not experienced difficulty in hiring faculty.  The SON averages approximately six application for every position.  There are sufficient funds to hire part-time and/or adjunct faculty to release the Graduate Program faculty.  
LIBRARY AND LEARNING RESOURCES
SON faculty developing the Graduate Program met with the Director of the Steen Library to discuss the adequacy of the library holdings, in relation to the MSN program.  After an assessment of the holdings by library representatives and SON faculty, it was determined that additional holdings would need to be added to support the MSN program.  Consequently, $25,708 was added to the first two-year budget to purchase additional library resources.  The following paragraphs describe the current Steen Library resources for the MSN program.

Research by faculty and students is made more convenient today with the availability of full-text electronic databases accessible from the Steen Library website.  The selection of the databases includes titles that contribute crossover research in sociology, leadership, chemistry, psychology, and business.  Electronic resources specific to nursing and allied health fields are as follows:

Alternative Health Watch (EBSCO) focuses on the many perspectives of complementary, holistic and integrated approaches to health care and wellness. It offers libraries full text articles for more than 180 international and often peer-reviewed journals and reports. In addition, there are hundreds of pamphlets, booklets, special reports, original research and book excerpts. Access through TexShare.
CINAHL Plus with full-text (EBSCO) is the world's most comprehensive source of full text for nursing & allied health journals, providing full-text for more than 770 journals indexed in CINAHL.  $1,142 Annual Subscription Cost.

Consumer Health Complete (EBSCO) is a comprehensive resource for consumer-oriented health content, designed to support the information needs of patients, and to foster an overall understanding of health-related topics. Access through TexShare.

Health Source: Consumer Edition (EBSCO) the richest collection of consumer health information available to libraries worldwide, providing information on many health topics including the medical sciences, food sciences and nutrition, childcare, sports medicine and general health. Access through TexShare.

Health Source: Nursing/Academic edition (EBSCO) provides full-text access to articles in scholarly journals focusing on nursing and allied health professions. Access through TexShare.

Medic Latina (EBSCO) is a full-text Spanish language collection of medical research and investigative journals published by Latin American medical publishers. Access through TexShare.

Medline (EBSCO) is a database that was created by the National Library of Medicine which covers all areas of medicine, including dentistry and nursing. There is no full-text access, but most records include substantial abstracts. Access through TexShare.

Mental Measurements Yearbook with Tests in Print (EBSCO) provides users with a comprehensive guide to over 2,000 contemporary testing instruments. The series contains information essential for a complete evaluation of test products, within such diverse areas as psychology, education, business, and leadership.  $3,105 annual subscription cost.

Nursing Resource Center (Gale Cengage Learning) is a comprehensive collection of reference, periodical, and multi-media content that correlates to college nursing programs. $1,486.20, annual subscription.

PubMed  Central is a free digital archive of biomedical and life sciences journal literature at the U.S. National Institutes of Health (NIH) developed and managed by NIH's National Center for Biotechnology Information (NCBI) in the National Library of Medicine (NLM).  Free resource.

SciFinder is an access point to several Chemical Abstracts databases, providing chemical literature from over 10,000 journals, 1907-present, including organic and inorganic substance information (CAS registry), patents, structure diagrams, and more. $10,400 annual subscription/3 simultaneous users.

Scirus searches more than 150 million science-related Web sites, along with 11 journal databases, with full-text articles often included. Free resources.

SpringerLink Journals is the most comprehensive online collection of scientific, technological, and medical journals; some are available full-text and are clearly marked as such. $48,023.73 annual subscription.

Stat!Ref is a full-text collection of 35 medical and drug reference titles, including the Merck Manual, and the Stedman's Medical Dictionary. $2,793 collaborative purchase through TexShare.

Taylor & Francis Journal collection provides access to an interdisciplinary collection of full-text, peer-reviewed research journals from a leading academic publisher. $75,000 annual subscription.

Holdings in R and RT (Medicine and Nursing) Library of Congress Classifications

The following table includes primarily books at Steen Library relevant to the Library of Congress classification for medicine and nursing.
	LC classification books includes some E-Books
	# titles 

	R (medicine)
	18,465

	RT (Nursing)
	1,738


	LC classification journals includes some E-Journals
	# titles 

	R (medicine)
	381

	RT (Nursing)
	60


Total Library Holdings for all Library of Congress Classifications

The following table includes totals for all the collections in the library by type.

	All Library of Congress Classifications
	# titles 

	Books
	484,460

	Serials
	7,844

	Documents
	247,071

	E-Books
	25,581

	E-Journals
	22,639

	E-Documents
	42,373


Faculty may Suggest a Purchase to be added to the collection and request to be contacted upon receipt of the material.

The library regularly participates in trials of electronic resources that are being considered for purchase. Faculty and students are invited to participate in the review of the trialed resources.

Collection Development Statements for Medicine and Nursing and Medicine

Library of Congress subjects and classification numbers included in this statement for physical books and journals follow:

R Medicine

RT 1 - 120..................................................Nursing

RT 89 - 120...............................................Specialties in nursing

RZ ………………………………………Other systems of medicine

Student Support Services

SFASU and the SON are committed to providing students with a positive learning environment.  Key student support services include:  1) orientation to web-based courses administered by OIT; 2) Counseling and Career Services; 3) student technology help desk; and, 4) Disability Services.  As noted earlier, OIT requires students enrolled in online courses to complete an orientation program which helps them learn how to navigate online courses at SFASU.  In addition, OIT and IT both provide troubleshooting services for students when they encounter problems with either computers or accessing the online courses.  Counseling and Career Services provides Licensed Professional Counselors (LPC’s) to help students handle personal problems.  Substance abuse counseling, educational programs and referrals are available.  In addition, Counseling and Career Services administers the following tests:  ACT, GRE, MAT, LSAT, MCAT, ExCET, GMAT, THEA, ACCUPLACER, TOFEL, CLEP, and GED.  

Disabled students are integrated into the University community.  Students obtain special accommodations and services by completion of an application which may be obtained through Disability Services, in compliance with the Rehabilitation Act of 1973, as amended, and the Americans with Disabilities Act of 1990.  

PHYSICAL RESOURCES
Stephen F. Austin State University’s (SFASU) Richard and Lucille DeWitt School of Nursing moved from the SFASU campus to the new $13 million state-of-the-are academic facility in January, 2010.  The entire nursing program is located in the new facility.

The 17-acre site for the new building was donated to SFASU in 2006 by Lucille DeWitt of Nacogdoches and her late husband, Richard DeWitt.  The site formerly served as a distribution center for the Kentucky Fried Chicken restaurants owned by the couple.  The year following the site donation, the Texas Legislature passed House Bill 1775 authorizing the construction of the nursing facility on the donated property.  The building is 41,000 square feet, including a 9,000 square-foot simulation laboratory.  There are three wings to the SON: the education wing, the simulation wing, and the administrative wing.  The simulation lab is designed like a hospital and includes an emergency room with ambulance bay, an intensive care unit, a pediatric area, and a neonatal intensive care unit.  The simulation laboratory features nine of the most advanced patient mannequins available for nursing education.  The computerized Sim Man 3G mannequins can simulate almost any patient condition.  The conditions are manipulated remotely to be filmed as students treat the ‘patients’.  The video can be streamed into classrooms or recorded for later review.

There are 10 medical-surgical beds in the simulation lab with one unit being an ICU area.  There is an OB-Pedi area with three beds and a nursery unit, which converts to a neonatal ICU.  There is a 10-bed health assessment unit, a fundamental’s skills area, and an ER with an ambulance bay.  There are two fully equipped nurses’ stations and two medication Pyxis units.  The Ed and Gwen Cole simulation Lab also has a massive control room where faculty operate the computers that change the parameters on the patient simulations that are being run in the simulation lab.  A virtual tour of the SON is located at www.nursing.sfasu.edu.

In 2010, the Ed & Gwen Cole Simulation Laboratory became a Laerdal Simulation Center of Excellence.  There are only 14 simulation Centers of Excellence in the nation.  The SFASU Center is the only Center located in a rural area.  In order to achieve this designation, a simulation program must demonstrate best practices in simulation design and implementation throughout the curriculum.  In addition, the simulation center must demonstrate community partnerships to improve patient care in the area.

The education wing has four classrooms that will each seat 100 students.  One of the classrooms is a computer testing center with 100 computers built into the desks.  If students are taking tests or conducting web-based activities, the computer can be raised.  After use, the computer can then be placed back in the desk for lecture activities.  There is one divided classroom, which can be set up to accommodate two classes of 60 and 40 students.  There is a student computer café with 29 computers and a printer to which the students have access from 7 a.m. to 5 p.m., Monday through Friday.  The student lounge has a kitchen with a refrigerator, three microwaves, coffeepots, and vending machines.  There is an outdoor patio with picnic benches and ceiling fans.  There are handicap accessible bathrooms for both men and women in the education wing.

The administrative wing has a main lobby with a reception area that is staffed by work study students.  There are 34 faculty offices and offices for the senior secretary, the nursing advisor, the director’s administrative assistant, and the director.  The administrative wing has a large workroom with a copy machine, fax machine, faculty mailboxes, and a supply and storage room.  There is a conference room that seats twelve.  The faculty lounge has a kitchen with two microwaves, a refrigerator, and seating for approximately sixteen.  There is a secure file room where students’ records are kept.

All faculty have an individual office with new furniture and fixtures.  Each office has a desk, bookcase, credenza, computer, printer, and telephone.  Currently, there are five vacant offices.  This will be sufficient for the one FTE secretary for the Graduate Program and for adjunct faculty who will be used to release currently faculty from undergraduate clinical to teach in the MSN program.  The administrative wing has male and female handicap accessible restrooms.  There will not be any new construction or remodeling projects for this program.

FINANCIAL SUPPORT
The University is fully committed to successful development of a Graduate Program at SFASU.  Regarding economic outlook, the Financial Report ending August 31, 2010 states:

Management is not aware of any facts, decisions, or conditions that are expected to have a material effect on the financial position or results of operations during the fiscal year 2011.  Enrollment trends continue to remain positive (see Appendix H).

Table 6 presents the first year budget for the Graduate Program.
	Table 6.  MSN-FNP First Year Budget.

	Year 1 (2012-2013)

	Personnel

Coordinator - $100,000 base for 12 months + $28,000 fringe

Adjunct faculty:

(1 ea. Sem) $5,355 x 3 = $16,065

Secretarial support (1 FTE) for 12 months - $30,000 base  + $8,400 fringe

	Library - $12,854 for book and journal subscriptions and access to electronic databases

	O&M - $5,000 – phone, copying, office supplies, webinars

	Total for Year 1:  $200,319


The three major sources of funding for the program include: 1) formula funding, 2) tuition and fees, and 3) general revenues.  As Table 7 indicates, formula funding and tuition and fees will generate $74,943.  Since the cost of the program for the first year is $200,319, the remaining funds will be covered by general revenue funds from the University.
	Table 7. Projected Revenue Sources for the First Two Years

	Formula Funding
	Year 1: $0



	Tuition and Fees
	Year 1: $74,943



	General Revenue (Provided by University)
	Year 1: $122,776




EVALUATION AND ASSESSMENT
The SON has an extensive and robust evaluation plan.  SFASU purchased an evaluation tracking system called TracDat in 2009 for the purpose of tracking evaluation components for programs.  TracDat is an online system which has two major categories:  PLO’s and Support Unit.  The PLO part of the system requires that the PLO’s (terminal objectives) for each program (BSN, RN-BSN, and MSN) be evaluated yearly.  Each PLO must have two methods for assessing achievement and each method must have a criterion benchmark.  Data is then entered to document achievement and, if not met, an action plan is required.  The support unit section focuses on the SON’s assessment of the following goals:

1) Provide high quality teaching/learning experience for students;

2) Provide relevant 21st Century curriculum to meet healthcare needs of clients;

3) Provide high quality services and experiences for students;

4) Maintain adequate resources;

5) Provide health related public service;

6) Maintain quality relationships with SON alumni/nursing graduates

7) Faculty will advance the science of nursing by engaging in research, scholarly activities, and faculty development.

As with the PLO’s, two methods for assessing achievement and criterion benchmarks must be delineated.  Data is entered to document achievement and, if not met, an action plan is required.  The system also requires that supporting documentation be linked to each PLO and support unit goal.  Appendix I provides the support unit goals for the SON.  The Evaluation Committee is developing the assessment methods and criteria for the MSN.

TracDat is the online system that provides a universal template for all departments in the University to document program outcomes and the achievement of goals related to the organizational functioning of each department.  Supporting documentation for each goal is provided in the form of aggregate tables.  However, the program does not have the capacity to trend data over time and compare/contrast changes in the criterion scores.  The SON is in the process of purchasing a robust evaluation system called EVal.  This program will allow the school to manage and maintain data specific to:

1)  accreditation and performance standards, 2)

2) electronic curriculum management system which allows for the mapping of competencies and outcomes,  

3) extensive reporting capability, including trending data over time,

4) web-based with full mobile compatibility (allows students and preceptors convenient and reliable access to the evaluation system via stationary or mobile devices).

Currently, the graduate program at the University of Texas at Tyler is using the system to evaluate and monitor evaluation components for their MSN program and have been very pleased with its functionality.  

The SON uses the NLNAC standards to organize the SON Master Schedule for Program Evaluation (see Appendix J Table 8).  Appendix J Table 8 presents the NLNAC standards, while Appendix J Table 9 presents the specific evaluation plan for the SON’s Graduate Program.
Appendix A

	Table 1.  Population to Primary Care Physician Ratio

	County
	Ratio of Uninsured/Medicaid Population* to Medicaid-Accepting Primary Care Physician #

	Nacogdoches
	4667:1



	Angelina
	4868:1



	Cherokee
	5548:1



	Sabine
	4313:1



	San Augustine
	4457:1



	Shelby
	5790:1



	Underserved Level
	3500:1


	*2005 Selected Health Facts 


Texas Medicaid and Healthcare Partnership Provider (http://www.tmhp.com/Pages/default.aspx)
	Table 2.  Nurse Practitioner Providers per 100,000 population for Texas

	Border Metropolitan
	17

	Non Border Metropolitan
	25.1

	Border Non Metropolitan
	8.3

	Non Border Non Metropolitan
	15.5


	Table 3.  East Texas Nurse Practitioner Provider Status

	County
	Number of Nurse Practitioner Providers
	Providers per 100,000 population
	Rank out of 254 counties in Texas

	Angelina
	21
	24.8
	54

	Cherokee
	7
	14.1
	124

	Houston
	3
	12.3
	134

	Jasper
	9
	25.1
	53

	Nacogdoches
	10
	15.7
	110

	Newton
	0
	0
	--

	Panola
	1
	4.2
	190

	Polk
	7
	14.3
	122

	Rusk
	8
	16.1
	105

	Sabine
	2
	18.15
	90

	San Augustine
	2
	21
	73

	San Jacinto
	1
	3.6
	193

	Shelby 
	5
	18.9
	88

	Trinity
	1
	6.6
	178

	Tyler
	3
	13.6
	126


Appendix B

Survey 1

July 15, 2011

Dear Health Care Provider:

The Richard & Lucille DeWitt School of Nursing at Stephen F. Austin State University is seeking approval from the Texas Broad of Nursing and the Texas Higher Education Coordinating Board for a Master of Science in Nursing – Family Nurse Practitioner program.  You are being contacted to assess your willingness to have your clinical facility serve as a practice site for FNP students and to assess your willingness to serve as a preceptor.  The School of Nursing would greatly appreciate you completing the following short survey and returning it to the School of Nursing by August 10, 2011.

Please identify the name of your

facility_________________________________________________________________

Address of your

facility_________________________________________________________________

Contact Person (if additional information is needed)

_____________________________________________________________________

Phone number of contact person

___________________________________________________________________

Approximate number of patient seen per day and type of patient (i.e. pediatric, adult, 

women’s health, geriatric)?______________________________________________

Would you be willing to have the facility serve as a clinical site for FNP students? (circle one)



Yes

No

Would you be willing to serve as a preceptor or have a person in your facility serve as a preceptor? (circle one)



Yes

No

How many FNP students would you be willing to have in your facility per week?_________

Please identify the name and credentials of the individual who would serve in the preceptor role?_____________________________________________________________________

Have you had experience working with FNPs? (circle one)     Yes

No

Please attach a brief CV/Resume of the provider willing to serve as a preceptor.

Return to:

DeWitt School of Nursing

SFASU

P.O. Box 6156

SFA Station

Nacogdoches, TX 75962

Thank you for taking the time to complete this survey.  Should you have additional questions, please feel free to contact Dr. Glenda Walker at 936-468-7704 or gwarler@sfasu.edu
Sincerely,

Glenda Walker, DSN, RN

DeWitt School of Nursing Director

Stephen F. Austin University

Survey 2

July 15, 2011

Dear Health Care Provider:

The Richard & Lucille DeWitt School of Nursing at Stephen F. Austin State University is seeking approval from the Texas Broad of Nursing and the Texas Higher Education Coordinating Board for a Master of Science in Nursing – Family Nurse Practitioner program.  You are being contacted to assess your willingness to have your clinical facility serve as a practice site for FNP students and to assess your willingness to serve as a preceptor.  The School of Nursing would greatly appreciate you completing the following short survey and returning it to the School of Nursing by August 10, 2011.

Please identify the name of your

facility_________________________________________________________________

Address of your

facility_________________________________________________________________

Contact Person (if additional information is needed)

_____________________________________________________________________

Phone number of contact person

___________________________________________________________________

In the past 5 years, have you employed a nurse practitioner(s)? (circle one)

Yes

No

Please identify number if more than one:______________

If yes, what type of nurse practitioner were they (i.e.  Family, geriatric, adult, pediatric, etc.)

____________________________________________________________________

How satisfied are you with the carte the nurse practitioner delivered? (circle one)

Very satisfied

Satisfied

Not satisfied

If no, are you currently searching for an advanced practice nurse to employee? (circle one)

Yes

No


How long have you been searching? (circle one)

Not Applicable
1-3 months
4-6 months
6-9 months
10-12 months
>1 year

Does your practice see patients with: (circle all that apply)

Medicare
Medicaid
Private Insurance
No insurance/self-pay

Return to:

DeWitt School of Nursing

SFASU

P.O. Box 6156

SFA Station

Nacogdoches, TX 75962

Thank you for taking the time to complete this survey.  Should you have additional questions, please feel free to contact Dr. Glenda Walker at 936-468-7704 or gwarler@sfasu.edu
Sincerely,

Glenda Walker, DSN, RN

DeWitt School of Nursing Director

Stephen F. Austin University

Survey 2

July 15, 2011

Dear Health Care Provider:

The Richard & Lucille DeWitt School of Nursing at Stephen F. Austin State University is seeking approval from the Texas Broad of Nursing and the Texas Higher Education Coordinating Board for a Master of Science in Nursing – Family Nurse Practitioner program.  You are being contacted to assess your willingness to have your clinical facility serve as a practice site for FNP students and to assess your willingness to serve as a preceptor.  The School of Nursing would greatly appreciate you completing the following short survey and returning it to the School of Nursing by August 10, 2011.

Please identify the name of your institution

_____________________________________________________________________

Address of your institution

_____________________________________________________________________

Contact Person (if additional information is needed)

_____________________________________________________________________

Phone number of contact person

_____________________________________________________________________

Number of faculty you currently employee in your school of nursing_______________

How many faculty you employee are nurse practitioners________________________

Are you satisfied with the level of teaching performed by nurse practitioners? (circle one)

Yes

No

Do you have current faculty positions available? (circle one)

Yes

No

If yes, how many positions?_________________________________________________

Would you hire an MSN who is a nursing practitioner? (circle one)
Yes

No

Return to:

DeWitt School of Nursing

SFASU

P.O. Box 6156

SFA Station

Nacogdoches, TX 75962

Thank you for taking the time to complete this survey.  Should you have additional questions, please feel free to contact Dr. Glenda Walker at 936-468-7704 or gwarler@sfasu.edu
Sincerely,

Glenda Walker, DSN, RN

DeWitt School of Nursing Director

Stephen F. Austin University
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Appendix D
	Table 4:  Curriculum (consists of 696 clinical hours); Electives (consists of 3 hours)

	Year
	Semester
	Schedule
	Course Name
	No. of Hours
	Course Number

	2012-2013
	
	
	
	
	

	1
	I
	Fall    2012 
	Nursing Theory for the Advanced Practice Role
	3
	NUR 501

	1
	I
	Fall    2012 
	 The Politics of Health Care
	3
	NUR 502

	1
	II
	Spr    2013 
	Statistical Analysis I
	3
	

	1
	II
	Spr    2013 
	Contemporary Health Care Ethics
	3
	NUR 511

	1
	III
	Sum  2013 
	Advanced Practice Roles
	2 
	NUR 521

	1
	III
	Sum  2013 
	Evidence Based Research for the Advanced Practice Role
	3
	NUR 522

	2013-2014
	
	
	
	
	

	2 
	IV
	Fall    2013 
	Advanced                       

Pathophysiology
	3
	NUR 531

	2
	IV
	Fall     2013 
	Advanced Health Assessment
	3 (84 Hours)
	NUR 532

	2
	V
	Spr     2014 
	Advanced Pharmacology
	3
	NUR 541

	2
	V
	Spr     2014 
	Diagnostics & Procedures
	3 (84 Hours)
	NUR 542

	2
	VI
	Sum  2014 
	Primary Care I
	4 (168 Hours)
	NUR 551

	2014-2015
	
	
	
	
	

	3 
	VII
	Fall   2014  
	Primary Care II
	4 (168 Hours)
	NUR 561

	3
	VII
	Fall   2014 (Electives)
	Spanish for Advanced Health Care Professionals
	3
	NUR 564

	3
	VII
	Fall   2014 (Electives)
	Global Health Care
	3
	NUR 565

	3
	VIII
	Spr  2015  
	Practicum
	6 (336 Hours)
	NUR 570

	
	
	Total Hours
	
	46 Hours
	


S T E P H E N F. A U S T I N S T A T E U N I V E R S I T Y __________________________________________________________
Department of Mathematics and Statistics www.sfasu.edu

STA 520 – Statistical Analysis I
Course Syllabus
Course description: Probability, statistical inference, rank tests, chi-square tests, linear regression and correlation, analysis of variance, multiple regression.
Credit hours: 3 
Course Prerequisites and Corequisites: MTH 220 or equivalent

Course outline: Approximate time spent
Descriptive Statistics 5%

o Graphical Methods

o Measures of Central Tendency

o Measures of Variability

Probability 15%

o Probability Laws

o Conditional Probability and Independence

o Probability Distributions for Random Variables:

Discrete

Continuous

o Random Sampling

o Sampling Distributions

Statistical Inference (Estimation and Hypothesis Tests) 15%

o Inferences about a single population parameter

o Inference comparing parameters of two populations

Statistical Inference Comparing Parameters forMore Than Two Populations 25%

o Analysis of Variance (ANOVA)

o Kruskal-Wallis Test

Multiple Comparisons 10%

o Fisher's Least Significant Difference Test

o Tukey's Test

o Student-Newman-Keuls Test

o Duncan's Test

o Dunnett's Test

o Scheffe's Test

Chi-Square Tests 10%

o Goodness-of-Fit Test

o Tests for Independence and Homogeneity

Regression 20%

o Correlation and Simple Linear Regression

o Multiple Regression

STA 520 – Statistical Analysis I

Syllabus continuation

Student Learning Outcomes (SLO): At the end of STA 520, a student who has studied and learned the material should be able to:

1. Solve problems encountered in research projects and make decisions based on data and life experiences beyond the classroom and university setting. [PLO: 2,3,4,5]

2. Investigate the nature of independence and/or dependence among several variables. [PLO: 1]

3. Formulate statistical hypotheses in terms of the parameters of populations. [PLO: 1,2]

4. Test hypotheses using appropriate test statistics. [PLO: 3,4,5]

Program Learning Outcomes (PLO):
Students graduating from SFASU with an M.S. degree and a major in statistics will demonstrate:

1. A command of core probability and statistical concepts through major definitions and theorems. [Concepts] (Probability and Statistical Inference)

2. Strategic competence in formulating a standard probabilistic/statistical model for a given problem. [Modeling] (Model Choice and Model Interpretation)

3. Skill in using statistical software in order to process and interpret data. [Data Processing]
(Computational Skills and Model Validation)

4. The ability to independently apply principles of probability and statistics to model and solve new or non-standard problems. [Independent Thinking and Application] (Existing Literature Comprehension, Independent Progression, Resourcefulness)

5. Proficiency in communicating probability and statistics in a format appropriate to expected audiences. [Communication] (Written Communication, Oral Communication)

Date of document: 04/01/2009
Appendix E
	Table 5. Relationship between the School of Nursing Mission, Terminal Program Learning Objectives and Core Values

	School of Nursing Mission
	Terminal Objectives/Outcomes of BSN Graduates:

The student will:
	Terminal Objectives/Outcomes of MSN-FNP Graduates:

The student will:
	Core Values

	Our mission is to provide students a foundation for success as graduate nurses who are ethical, competent critical thinkers by providing an educational environment that promotes holistic health care in an educational community dedicated to teaching, research, creativity and service.
	1.  Apply knowledge of the physical, social and behavioral sciences in the provision of nursing care based on theory, research and evidence-based practice.
	1.  Integrate nursing science with knowledge from ethics, the biophysical , psychosocial, analytical, and organizational sciences as the basis for the advanced level of nursing practice.
	Teaching and Learning

Intellectual and Creative

Discovery

Service

Academic Achievement

Nursing

Client/Student

Evidence Based Practice

	Our mission is to provide students a foundation for success as graduate nurses who are ethical, competent critical thinkers by providing an educational environment that promotes holistic health care in an educational community dedicated to teaching, research, creativity and service.
	2.  Deliver nursing care within established legal and ethical parameters in collaboration with clients and members of the interdisciplinary health care team.
	Implement and evaluate effective strategies for managing the ethical and legal dilemmas inherent in patient care, the health care organization, and research.

3.  Employ effective communication and collaborative skills in interdisciplinary teams for the purpose of creating change in the global health care arena.
	Teaching and Learning

Intellectual and Creative

Discovery

Service

Academic Achievement

Nursing

Evidence Based Practice

Teaching and Learning

Intellectual and Creative

Discovery

Service

Academic Achievement

Nursing

Health

Client/Student

Evidence Based Practice



	Our mission is to provide students a foundation for success as graduate nurses who are ethical, competent critical thinkers by providing an educational environment that promotes holistic health care in an educational community dedicated to teaching, research, creativity and service.
	3.  Provide holistic nursing care to clients while respecting individual and cultural diversity.
	4.  Synthesize concepts, including psychosocial dimensions and cultural diversity, related to clinical preventions and population health by implementing and evaluation interventions to address global health promotion/disease prevention efforts, improve health status/access patterns, and/or address gaps in care of individuals, aggregates, or populations.
	Teaching and Learning

Intellectual and Creative

Discovery

Service

Academic Achievement

Nursing

Health

Environment

Client/Student

Evidence Based Practice

	Our mission is to provide students a foundation for success as graduate nurses who are ethical, competent critical thinkers by providing an educational environment that promotes holistic health care in an educational community dedicated to teaching, research, creativity and service.
	4.  Demonstrate effective leadership that fosters independent thinking, use of informatics, and collaborative communication in the management of nursing care.
	5.  Promote and evaluate use of health care information systems and patient care technology, including consumer health information sources.

6.  Demonstrate leadership in the development and implementation of institutional, local, state, federal, and global health policy.
	Teaching and Learning

Intellectual and Creative

Discovery

Service

Nursing

Health

Environment

Client/Student

Evidence Based Practice

Teaching and Learning

Intellectual and Creative

Discovery

Service

Academic Achievement

Client/Student

Evidence Based Practice

	Our mission is to provide students a foundation for success as graduate nurses who are ethical, competent critical thinkers by providing an educational environment that promotes holistic health care in an educational community dedicated to teaching, research, creativity and service.


	5.  Assume responsibility and accountability for delivery of safe and effective nursing care.
	7.  Critically appraise existing literature from nursing and other disciplines using advanced levels of clinical judgment, systems thinking, and accountability to determine and implement the best evidence for practice.
	Teaching and Learning

Intellectual and Creative

Discovery

Nursing

Health

Client/Student

Evidence Based Practice



	Our mission is to provide students a foundation for success as graduate nurses who are ethical, competent critical thinkers by providing an educational environment that promotes holistic health care in an educational community dedicated to teaching, research, creativity and service.
	6.  Serve as an advocate for clients and for the profession of nursing.
	8.  Advocate for the advanced practice role within the policy and health care communities.
	Intellectual and Creative

Discovery

Academic Achievement

Client/Student



	Our mission is to provide students a foundation for success as graduate nurses who are ethical, competent critical thinkers by providing an educational environment that promotes holistic health care in an educational community dedicated to teaching, research, creativity and service.
	7.  Demonstrate continuing competence, growth and development in profession.
	9.  Demonstrate continuing competence, growth, and developing in the profession.
	Teaching and Learning

Intellectual and Creative

Discovery

Academic Achievement

Nursing

Client/Student

Evidence Based Practice


Appendix F
Faculty Roster Form

Qualifications of Full-Time and Part-Time Faculty

Name of Institution: Stephen F. Austin State University
Name of Primary Department, Academic Program, or Discipline: DeWitt School of Nursing, Master of Science in Nursing-Family Nurse Practitioner
Academic Term(s) Included:
Fall 2012-Spring 2015





Date Form Completed: 9/1/2011
	1
	2
	3
	4

	NAME (F, P)
	COURSES TAUGHT

Including Term, Course Number & Title, Credit Hours (D, UN, UT, G)
	ACADEMIC DEGREES& COURSEWORK 

Relevant to Courses Taught, Including Institution & Major

List specific graduate coursework, if needed
	OTHER QUALIFICATIONS & COMMENTS

Related to Courses Taught

	Anita Dawn Barnes (P)


	Summer 2014

NUR 551 Primary Care I (lab only), 3 (168 hr clinical) (G)

Fall 2014

NUR 561 Primary Care II (lab only), 4 (168 hrs clinical) (G)
NUR 565 Global Health Care, 3 (G)
Spring 2015

NUR 570 Practicum (lab only), 6 (336 hr clinical) (G)

	Doctor of Nursing Practice – Chatham University – Focus on EBP Protocol for CA-MRSA in the ED
MSN-FNP – University of Texas Medical Branch at Galveston


	OIT Certified Online Instructor
SFASU Online Teaching:

     NUR 437 RN-BSN Health

     Assessment, 2(UG)

Registered Nurse Texas License Number 641315

14 years RN experience, 10 years FNP experience                                      Expertise areas:  Critical care, urgent care, emergency



	Erin Bailey (P)


	Summer 2014

NUR 551 Primary Care I (lab only), 3 (168 hr clinical) (G)

Fall 2014

NUR 564 Spanish for Advanced Health Care Professionals, 3 (G) – co-teach with Fine Arts/Language Dept.
Spring 2015

NUR 570 Practicum (lab only), 6 (336 hr clinical) (G)
	MSN-FNP – Texas Tech University

Doctor of Nursing Practice – University of Missouri at Kansas City (anticipated graduation 12/2012)


	OIT Certified Online Instructor Course – in progress, to be completed by Fall 2012

Registered Nurse Texas License Number 67494

11  years RN experience, 5 years FNP experience:                  Expertise areas: Primary care, pediatrics


	Sara Bishop (P)


	Summer 2014

NUR 522 Evidence Based Research for the Advanced Practice Role, 3 (G) Co-teach with Dr. Karen Migl


	Doctor of Philosophy – Nursing – Texas Woman’s University
MSHP – Texas State University

    Administration Major

    Research Minor

Stephen F. Austin State University

     NUR 430 Nursing Research

             and Application of

              Evidence Based Practice,

              3 (UG)                       

         
	Registered Nurse Texas License Number 448682

37 years experience as RN; expertise area maternal/child nursing

RNC-OB – Inpatient obstetric certified (NCC) BIS104281635

Midwestern State University – served on FNP project and thesis committees 5 years

OIT Certified Online Instructor Course – in progress, to be completed by Fall 2012

Co-teach with Dr. Karen Migl



	Della Conner (P)


	Summer 2014

NUR 551 Primary Care I (lab only), 3 (168 hr clinical) (G)

Fall 2014

NUR 561 Primary Care II (lab only), 4 (168 hrs clinical) (G)

Spring 2015

NUR 570 Practicum (lab only), 6 (336 hr clinical) (G)
	MSN-FNP – University of Texas Medical Branch at Galveston

Doctor of Philosophy – University of Texas at Tyler (anticipated graduation 12/2012)


	Registered Nurse - TX license number 654634

13 years RN experience, 11 years as practicing FNP                 Expertise areas: pediatrics, family, nephology
OIT Certified Online Instructor Course – in progress, to be completed by Fall 2012

	Greta Eugenia Haidinyak (P)
	Spring 2013

NUR 511 Contemporary Health Care Ethics, 3 (G)

Spring 2014

NUR 511 Contemporary Health Care Ethics, 3 (G)

Spring 2015

NUR 511 Contemporary Health Care Ethics, 3 (G)


	Doctor of Jurisprudence – South Texas College of Law

Trained as a CRNA – Diploma – Mayo Clinic, Rochester, MN.  Inactive license.
MSN – Adult Nursing – Northwestern State University (Louisiana)

MEd – Leadership/Management – Stephen F. Austin State University

Stephen F. Austin State University, taught each course for 2 years

     CJ 213 Civil Procedure, 3 (UG)

     CJ 303 Criminal Law, 3 (UG)

     CJ 305 Criminal Procedure, 3 

         (UG)
	Attending OIT Online Instructor Certification Course – Fall 2011

Assistant District Attorney for Nacogdoches County Texas – 5 years

Private law practice – 5 years
Bar #: 08702700

Professional Responsibilities (focus on ethics) – course; Test by the State Bar of Texas
Registered Nurse – Texas license number 449373 

42 years RN experience.  Expertise area – operating room, recovery room

Inactive CRNA license.  Inactive RN license in Oklahoma, Minnesota, Louisiana

Will co-teach the course with Dr. Rose Powell

	Janice Hensarling (F)


	Fall 2013
NUR 532 Advanced Health Assessment, 3 (84 hr clinical) (G)
Spring 2014

NUR 542 Diagnostics & Procedures, 3 (84 hr clinical) (G)
Summer 2014

NUR 551 Primary Care I, 4 (168 hr clinical) (G)
Fall 2014

NUR 532 Advanced Health Assessment, 3 (84 hr clinical) (G)
Spring 2015

NUR 542 Diagnostics & Procedures, 3 (168 hr clinical) (G)

	Doctor of Phiosophy – Nursing - Texas Woman’s University
MSN-FNP – University of Texas Medical Branch at Galveston


	OIT Certified Online Instructor
SFASU Online Teaching:

     NUR 440 RN-BSN Care of 

     Community Populations, 3

     (UG)

Adjunct Faculty – University of Texas at Tyler Family Nurse Practitioner Program Fall 2011

Registered Nurse Texas License Number 237452

35 years RN experience, 15 years FNP experience:                                     Expertise areas: Primary care, nephrology, diabetic management

	Cindi McCarley (P)
	Fall 2013

NUR 531 Advanced Pathophysiology, 3 (G)

Fall 2014

NUR 531 Advanced Pathophysiology, 3 (G)
Fall 2015

NUR 531 Advanced Pathophysiology, 3 (G)

	Doctor of Science in Nursing – University of Texas at Houston
MSN – Nursing Education – Northwestern State University
	OIT Certified Online Instructor Course – in progress, to be completed by Fall 2012

Registered Nurse – Cynthia Anne McCarley – Texas License Number 249617

32 years RN experience                 Expertise area: critical care

Developed knowledge/skills necessary for the treatment of critically ill patient through RN experience and teaching experience at SFASU.  This experience provides a strong foundation in pathophysiology.

	Susan McDonald (P)
	Summer 2014

NUR 551 Primary Care I (lab only), 3 (168 hr clinical) (G)

Fall 2014

NUR 561 Primary Care II (lab only), 4 (168 hr clinical) (G)

Spring 2015

NUR 570 Practicum (lab only), 6 (336 hr clinical) (G)
	MSN – Maternal-Child CNS – Pace University

MSN – PNP – University of Texas at Galveston

Doctor of Philosophy – University of Texas at Tyler (anticipated graduation 12/2012)


	OIT Certified Online Instructor Course – in progress, to be completed by Fall 2012

Registered Nurse – TX license number 543599

35 years RN experience, 15 years CNS, PNP experience      

Expertise area: maternal/child, pediatrics


	Karen Migl (P)
	Summer 2013

NUR 522 Evidence Based Research for the Advanced Practice Role, 3 (G)


	Doctor of Philosophy – Nursing – University of Texas at Galveston (Women’s Health focus)

WHNP – University of Texas Health Science Center at Dallas

MSN – University of Texas Medical Branch at Galveston (Women’s Health focus)

Med – Stephen F. Austin State University (Guidance & Counseling focus)
	OIT Certified Online Instructor
SFASU Online Teaching:

     NUR 437 RN-BSN 

     Professional Transition I,

     6(UG)

     NUR 435 RN-BSN 

     Professional Transition II, 

     6(UG)

     NUR 439 RN-BSN Research

     and Application, 3(UG)

     NUR 441 RN-BSN Leadership,

     4(UG)

Coordinator of SFASU RN-BSN Online Program 2006-present

Registered Nurse – Texas License Number 425888 

39 years RN experience, 2 years active WHNP experience

Women’s Health Nurse Practitioner - inactive

Started the first indigent OB clinic in Nacogdoches, TX

Will co-teach with Dr. Sara Bishop

	Ray Moore (P)
	Spring 2014

NUR 541 Advanced Pharmacology, 3 (G)
Spring 2015

NUR 541 Advanced Pharmacology, 3 (G)
	PharmD – Clinical Pharmacy - University of Arkansas
Certified Diabetes Care Specialist

Certified Pharmacokinetic Dosing Specialist

Certified Immunizer
	20 years experience as clinical pharmacist
14 years staff and patient education experience at Nacogdoches Memorial Hospital
OIT Certified Online Instructor Course – in progress, to be completed by Fall 2012

	Rose Powell (P)
	Spring 2013

NUR 511 Contemporary Health Care Ethics, 3 (G)

Spring 2014

NUR 511 Contemporary Health Care Ethics, 3 (G)

Spring 2015

NUR 511 Contemporary Health Care Ethics, 3 (G)
	Doctor of Philosophy – Nursing Administration – George Mason University – Dissertation pertained to Ethics

Master of Science in Nursing – Wichita Falls State University
	Attending OIT Online Instructor Certification Course – Fall 2011
Registered Nurse – Texas license number 715077

33 years RN experience   Expertise area:

Will co-teach the course with Dr. Haidinyak

	Tamara Robinson (F) 


	Summer 2014

NUR 551 Primary Care I (lab only), 3 (168 hr clinical) (G)

Fall 2014

NUR 561 Primary Care II & lab, 4 (168 hr clinical) (G)

Spring 2015

NUR 570 Practicum & lab, 6 (336 hr clinical) (G)

	Doctor of Nursing Practice Chatham University ( anticipated graduation 12/2011)
MSN-FNP – University of Texas Medical Branch at Galveston

Doctor of Philosophy – Nursing – All but dissertation complete
	10 years teaching Health Assessment at BSN level

Organizer of Belize Mission Trips 24 years

OIT Certified Online Instructor Course – in progress, to be completed by Fall 2012

Registered Nurse Texas License Number 601946

18 years RN experience, 15 years FNP experience:      Expertise area: Pediatrics, OB/GYN, pre-op, occupational health 

	Rhonda Tubbe (P)
	Fall 2012

NUR 502 The Politics of Health Care
Fall 2013

NUR 502 The Politics of Health Care

Fall 2014

NUR 502 The Politics of Health Care
	Doctor of Philosophy – Healthcare Administration – University of Phoenix
MSN – University of Phoenix

Certification in Healthcare Administration – FASA (1/5 is politics)
	Served on senior management teams 20+ years.

Ethical and political consults for health care providers for 16 years.

TV Special with Hilary Clinton in Washington, DC in 1996 “To Your Health” with Tom Brocka due to healthcare politics experience.

OIT Certified Online Instructor
Co-teaching course with Dr. Glenda Walker

Registered nurse – Texas license number 254320

30 years RN experience                   Expertise area: operating room/recovery room, hospital administration

Will co-teach with Dr. Glenda Walker

	Sherry Van Meter (P)
	Summer 2014

NUR 551 Primary Care I (lab only), 3 (168 hr clinical) (G)
Fall 2014

NUR 561 Primary Care II (lab only), 4 (168 hr clinical) (G)
Spring 2015

NUR 570 Practicum (lab only), 6 (336 hr clinical) (G)
	MSN – WHNP,ANP – University of Texas at Houston
University of Missouri at Kansas City – Doctor of Nursing Practice – anticipated graduation May 2013

	OIT Certified Online Instructor Course – in progress, to be completed by Fall 2012

Adjunct Faculty – University of Texas at Tyler Family Nurse Practitioner Program 

Registered Nurse – Texas license number 633437; WHNP, PMHNP

15 years RN experience, 11 years as practicing NP                                   Expertise area: women’s health, mental health

Adult Nurse Practitioner license inactive

Adjunct graduate faculty FNP program at University of Texas at Tyler 1 semester.

	Glenda Walker (P)

Director
	Fall 2012

NUR 502 The Politics of Health Care

Fall 2013

NUR 502 The Politics of Health Care

Fall 2014

NUR 502 The Politics of Health Care
	Doctor of Science in Nursing – University of Alabama at Birmingham
Master of Science in Nursing – University of Alabama at Birmingham
	19 years Director of SFASU BSN program

Associate Dean of Academic Affairs & Director of Graduate Studies of North Dakota

Associate Dean for Clinical Affairs & Community Services at the University of Texas Health Science Center School of Nursing.

Taught psychiatric portion in graduate program for family nurse practitioners at UTHSC

OIT Certified Online Instructor Course – in progress, to be completed by Fall 2012

Co-teaching course with Dr. Rhonda Tubbe

Registered Nurse Texas License Number 542168  

33 years RN experience                              Expertise area: Psych/Mental health

CNS license inactive

Will co-teach with Dr. Rhonda Tubbe



	Will be hired (F)

Program Coordinator
	Fall 2012

NUR 501 Nursing Theory for the Advanced Practice Role, 3 (G)

Summer 2013

NUR 521 Advanced Practice Role, 2 (G)

Fall 2013

NUR 501 Nursing Theory for the Advanced Practice Role, 3 (G)

Summer 2014

NUR 521 Advanced Practice Role, 2 (G)

Fall 2014

NUR 501 Nursing Theory for the Advanced Practice Role, 3 (G)
NUR 561 Primary Care II (lab only), 3 (168 hr clinical) (G)


	Doctoral prepared (prefer)
	Program Coordinator will meet the qualifications of the Texas Board of Nursing which includes:

1. Hold a current, valid, unencumbered license or privilege to practice as a registered nurse in the State of Texas;

2. Hold a minimum of a master’s degree in nursing or the equivalent thereof as determined by the Board;

3. Be authorized to practice as an advanced practice nurse in a role and specialty appropriate to the type of program;

4. Have a minimum of three years teaching experience in a program appropriately related to the type of program being administered; and

5. Have demonstrated knowledge, skills, and abilities in administration within graduate level advanced practice nursing educational programs.


Appendix G
Curriculum Vitae

Erin Bailey RN, MSN, FNP-C

EDUCATION

	Institution 
	Location 
	Degree 
	Year Conferred 
	Field of Study 

	University of Missouri at Kansas City 

Texas Tech University 
	Kansas City, MO 

Lubbock, TX 
	DNP 

MSN, FNP 
	In progress 

(2011) 

2006 
	Doctorate in Nursing Practice 

Masters in Nursing 

Family Nurse Practitioner 



	Stephen F. Austin State University 
	Nacogdoches, TX 
	BSN 
	2000 
	Bachelors in Nursing 

	LICENSURE / CREDENTIALS Credentialing Agency 
	Initial Confirmation 
	Renewal Period 
	Area 

	NCLEX-RN 
	2001 
	2010-2012 
	RN 

	American Academy of Nurse Practitioners 
	4/2007 
	3/2012 
	Family Nurse Practitioner 


 PROFESSIONAL EXPERIENCE 

2006-present Clinical Instructor, Women’s Health, Stephen F. Austin State University, 

Nacogdoches, TX 
2006-present Chair of Curriculum and Building & Simulation Committees, Stephen F. Austin 

State University, Nacogdoches, TX 
2004-present Clinical Instructor for Pediatrics, Women’s Health, Women’s and Children, Stephen F. Austin State University, Nacogdoches, TX 
2004 -2009 Clinical Instructor, Course Coordinator Pediatrics, Stephen F. Austin State University, Nacogdoches, TX 
2004 - 2005 PRN Staff Nurse, Women & Children Units, Nacogdoches Memorial Hospital, Nacogdoches, TX 
2001 - 2004 Staff nurse, L&D, Women & Children Units, Nacogdoches Memorial Hospital, Nacogdoches, TX 
PROFESSIONAL ORGANIZATIONS 

Texas Nurse Practitioners

American Academy of Nurse Practitioners 

Sigma Theta Tau International 

Texas Nurses Association

Curriculum Vitae
Anita Dawn Barnes, DNP, RN, FNP-BC

EDUCATION: 
Chatham University
 

2010 


DNP 


Nursing 

Pittsburg, Pennsylvania 

University of Texas Medical Branch 
2001 


MSN 


Nursing 

Galveston, Texas 





FNP 

University of Texas 


1997 


BSN 


Nursing 

Tyler, Texas 

Centenary College of Louisiana
1994 


BS 


Biology 

Shreveport, Louisiana 

PROFESSIONAL POSITIONS: 
Stephen F. Austin State University, Nacogdoches, Texas 2007-present 

Instructor of Nursing: Medical-surgical nursing, health assessment 

Panola College, Carthage, Texas 2000-2007 

Instructor of Nursing: Advanced medical-surgical nursing 

PROFESSIONAL MEMBERSHIPS: 
Alpha Chi 1997 – present 

Sigma Theta Tau International 1997 – present 

Texas Nurse Practitioners 2001 – present 

PUBLICATIONS: 
Barnes, A. D. (2011). Taking Aim at MRSA: Protocol use by an NP–PA team.  ADVANCE for NPs/PAs, 2(3), 42-44.
PRESENTATIONS: 
Podium presentation. SFASU College of Science and Math Faculty Seminar – October15, 2010 – Nacogdoches, TX

- CA-MRSA SSTIs Evidenced Based Protocol in the Emergency Department

Poster Presentation. Nurse Educator Institute March 15-17, 2011, Branson, MO - Medication Conference: Increasing Pharmacology Retention
Podium Presentation SFASU DeWitt School of Nursing Faculty Development Program – April 1, 2011 – Nacogdoches, Texas –: Poster Presentations: How To 
Poster Presentation Scheduled - AANP 26th National Conference– June 22-26, 2011 – Las Vegas, NV- Community Acquired MRSA Skin and Soft Tissue Infections: Evidence-based Protocol for the Emergency Department.  Accepted - Not presented due to family illness.
Poster Presentation. Sigma Theta Tau International's 22nd International Nursing Research Congress – July 11-14, 2011 – Cancun, Mexico. Accepted, not presented - Community Acquired MRSA Skin and Soft Tissue Infections: Evidence-based protocol for the Emergency Department
Podium presentation, Scheduled - Sigma Theta Tau International 41st Biennial Convention – October 29-November 2, 2011, Grapevine, Texas– Community Acquired MRSA: Evidence-based protocol for the Emergency Department

AWARDS AND RECOGNITION: 
None 

LICENSURE: 
Registered Nurse – Texas – Exp. 1/2012 

A.N.C.C. – Family Nurse Practitioner – Exp. 4/2012

COMMUNITY SERIVE
Project Belize – 2003 – Medical mission to Belize to offer aid to the indigenous pop.
First United Methodist Church in Center, Texas Handbell Choir 
Panola County Diabetic Task Force Speaker – 2004, 2005
Walk Across Texas Team Captain 2009
Daughters of the Republic of Texas #28081 – 2010-present
PROFESSIONAL SERVICE
Preceptor for the University of Texas at Tyler College of Nursing and Health Sciences Nurse Practitioner Program clinical preceptor – Spring 2010.
Preceptor for Chris Ryan, MS, RN, CNS in his DNP program at the University of Missouri at Kansas City, beginning May 2011.

Curriculum Vitae
Sara E. Bishop, PhD, RNC-OB

EDUCATION

	Institution
	Location
	Degree
	Year Conferred
	Field of Study

	Texas Woman's University 
	Denton, TX 
	PhD 
	2004 
	Nursing Research 

	Texas State University 
	San Marcos, TX 
	MSHP 
	1986 
	Major: Health Admin; Minor: Research 

	Indiana State University 
	Terre Haute, IN 
	BS 
	1974 
	Nursing 


 PROFESSIONAL EXPERIENCE 

2005 – present Assistant Professor of Nursing, Stephen F. Austin University, Nacogdoches, TX 
2004 - 2005 
Director of Curriculum, Health Education Systems, Inc., Houston, TX 
2003 – 2004    Clinical Instructor, Stephen F. Austin State University, Nacogdoches, TX 

2002 – 2003
PRN staff nurse, L&D Woodland Heights Medical Center, Lufkin, TX

1997 – 2002
Assistant Professor, Midwestern State University, Wichita Falls, TX

1991 – 1997
Instructor, Vernon Regional  Junior College, Vernon, TX (Associate Degree Program)

1992 – 1996
Clinical Adjunct, Midwestern State University, Wichita Falls, TX

1988 – 2000
Labor/Delivery/Recovery Staff Nurse, United Regional Health Care Systems, Wichita Falls, TX (part-time/PRN)

1983 – 1987
Level II Newborn Nursery Staff Nurse, North Texas Medical Center, 

San Marcos, TX

1979 – 1981
Labor and Delivery Staff Nursing, Brackenridge Hospital, Austin, TX

	 MILITARY EXPERIENCE 

1972-1977 
	US ARMY NURSE CORPS

	1975-1977 
	Labor and Delivery staff/charge nurse, Ft. Belvoir, VA 

	1974-1975 


	Antepartum/Postpartum Staff Nurse & Acting Head Nurse, William Beaumont Army Medical Center, El Paso, TX 




PUBLICATIONS/AUTHORSHIP 

2007 
Bishop, S.E., Ellison, P.J., Ellisor, D.M., & Harper, C.J. (2007). Is your patient being abused?   Men in Nursing, 2(3), pp. 41-51. 

2007
 Contributor: HESI (2006). NCLEX-RN Review Manual Study Manual with Studyware

CD-ROM. St Louis: Elsevier. 

2005
 HESI Case Study: Gestational Diabetes (placed on Elsevier Evolve website 2007) 

2004 
HESI Case Study: Preeclampsia (placed on Elsevier Evolve website 2006) 

2004 
Bishop, S.E. (2004). The meaning of labor, birth, and the immediate postpartum period for women who have experience intimate partner violence in the perinatal period. Dissertation. Texas Woman’s University, Denton, TX. 

2003 
Contributor: HESI (2003). NCLEX-RN Review Manual. Houston: Author. 

2003 
Davis, L. A., & Bishop, S. (2003). The Celtic knot project: A holistic intervention teaching strategy. International Journal for Human Caring, 7(3), 8-12. 

2001 
Reviewer for proposed text on fetal monitoring for Williams and Wilkins Publishing, 

2000 
Comparison Review for Williams and Wilkins Publishing Company of Olds and London Maternal/Family Text with Mosby's Lowdermilk, Perry, & Bobak Text. (for 2004 edition of Olds). 

1997 
Clinical Consultant: Chapters 27 - 29 (Hypertensive Disorders of Pregnancy, Immunology and Perinatal Infections, and Maternal Hemorrhagic Disorders) in: Lowdermilk, D.L., Perry, S.E., & Bobak, I.M. (1997). Maternity & Women's Health Care. St. Louis, Mo.: Mosby

Presentations from September 2001-Present

July 2010
Marinara & M&Ms: Making Course Content Meaningful and Memorable, 21st Annual Nurse Educators Conference in the Rockies, Breckinridge, CO

April 2009
A Research Model for Identifying and Intervening with At-Risk Nursing Students (platform presentation), We Can Do It Together: A Mosaic of Partnerships, Lubbock, TX

October 2008
A Research Model for Identifying and Intervening with At-Risk Nursing Students (poster presentation), SREB Council on Collegiate Education for Nursing, Atlanta, GA

July 2006
Is It Cheating?  What Do I Do About It?, 17th Annual Nursing Educators Conference in the Rockies, Breckinridge, CO

May 2006
Speaking with Style and Substance, Advance 2006 Job and CE Fair, Houston, TX

April 2006
The Meaning of Labor, Birth and the Immediate Postpartum Period for Women Who Experience Intimate Partner Violence in the Perinatal Period, Bright Ideas Conference Poster Presentation, Stephen F. Austin State University, Nacogdoches, TX

January 2005
Critical Thinking and Test Item Writing, Texas Woman’s University, Houston, TX

October 2004
The Meaning of Labor, Birth and the Immediate Postpartum Period for Women Who Experience Intimate Partner Violence in the Perinatal Period, Thirteenth International Nursing Conference of the Nursing Network on Violence Against Women International (NNVAWI), Boston, MA

August 2004
Critical Thinking and Test Item Writing, North Harris College School of Nursing, Houston, TX

July 2004
The Use of Art in Maternal Family Nursing, 15th Annual Nurse Educators’ Conference, Breckinridge, CO

July 2004
External Curriculum Evaluation, Curriculum Delevelopment PhD Course, Texas Woman’s University, Denton, TX

June 2004
Intimate Partner Violence in the Perinatal Period, Multicultural Women’s Health PhD Course, TWU, Denton, TX

October 2003
Analysis of a Test Item: HESI Style, West Virginia Nurses’ Association Annual Meeting, Charleston, WV

May 2003
The Lived Experience of Labor, Birth, and the Immediate Postpartum Period for Women Who Have Experienced Intimate Partner Violence in the Perinatal Period, The Fourth International Interdisciplinary Conference:  Advances in Qualitative Methods (poster presetantion, preliminary study results), Banff, Alberta, Canada

May 2002
The Celtic Knot Project (co-developed w/ Dr. L. Davis), International Association for Human Caring, Boston MA

October 2001
Active Learning: A Process Not a Product (co-presented), College of Health Science & Human Services, Wichita Falls, TX

October 2001
Intimate Partner Violence and the Workplace, AWHONN District Meeting, Wichita Falls, TX

October 2001
Intimate Partner Violence and Adolescent Pregnancy, Ft. Worth Public Health District, Arlington, TX

Professional Organizations
Association of Women’s Health, Obstetric, and Neonatal Nurses

Sigma Theta Tau International (Nursing Honor Society)

Community Service (current)
2006-2009 
Board member, Women’s Shelter of East Texas

2002-2006
East Texas: Sexual Assault and Domestic Violence Advocate for Women’s Shelter of East Texas

2000-2002
Wichita Falls:  Family Violence Advocate and Safehouse Volunteer

2001-2002
Mayor’s Commission on Family Violence

	
	

	Lisensure / Credentials 

NCLEX-RN

National Certification Corp.

1974

1991

Renewal Period 

Area 

2010-2012 

RN 

2009-2012 

RNC - Inpatient Obstetrics 


	


Curriculum Vitae

Della E. Connor, MSN RN, FNP

EDUCATION 
University of Texas Tyler, Tyler, TX. 

Presently enrolled in Nursing PhD program. 

University of Texas Medical Branch at Galveston, Galveston, TX 2001 
M.S. in Nursing 

Family Nurse Practitioner 

GPA 4.0 

Stephen F. Austin State University, Nacogdoches, TX 1998 

B.S. in Nursing 

Graduated Summa Cum Laude 

TEACHING EXPERIENCE 
Stephen F. Austin State University, Nacogdoches, TX: 

Instructor –Pediatric Nursing, Nursing Management 2003 - present Developed syllabus and overall course structure, including lab practicum, and administered all grades. 

PROFESSIONAL MEMBERSHIPS 

Sigma Theta Tau, Omicron Eta Chapter, Counselor Phi Eta Sigma Phi Kappa Phi 

DEVELOPMENTAL ACTIVITIES ATTENDED 
Conference Attendance, "Drexel University Nursing Education Institute 2007," Drexel University. (June 8, 2007 - June 10, 2007). 

Conference Attendance, “Clinical Collaboration in Chronic Kidney Disease Care,” CME Consultants. (July 17, 2008- July 18, 2008). 

Conference Attendance, “Advanced Practitioner Annual meeting-Maximize Your Impact on Your Nephrology Practice. (July 22, 2009- July 24, 2009). 

UNIVERSITY SERVICE 
Chair of the School of Nursing Standards Committee. 

Committee Member of the School of Nursing Testing Committee. 

Committee Member of the School of Nursing Faculty Recruitment.

Curriculum Vitae

Greta Eugenia (Gina) Haidinyak, RN, M.Ed., MSN, JD

Present Teaching Position: 
Associate Professor and Assistant Director, Richard and Lucille DeWitt School of Nursing, Stephen F. Austin State University, Nacogdoches, TX 

Education: 

Doctor of Jurisprudence (JD) summa cum laude from South Texas of Law in Houston, TX 1988 

Master of Science Nursing (MSN) from Northwestern State University in Natchitoches, LA in 1985 

Master of Education (MEd) from Stephen F. Austin State University in Nacogdoches, TX 1982 

Bachelor of Science in Nursing (BSN) magna cum laude from Stephen F. Austin State University in Nacogdoches, TX in 1981 

Diploma in Nurse Anesthesia from the Mayo Clinic School of Health Related Sciences, Rochester, MN in 1978, a perquisite to being a certified registered nurse anesthetist (CRNA) 

Diploma in Nursing from Wilson School of Nursing, Wilson, N.C. in 1970, a perquisite to being a registered nurse (RN) 

Previous Teaching Positions: 

Lecturer in Criminal Justice at Stephen F. Austin State University 1995 – 1996 

Instructor in Nursing at Stephen F. Austin State University 1983 – 1985 

Publications: 

Haidinyak, Gina. Try a Mock Trial. Nurse Educator, Volume 31, Number 3, May/June 2006. 

Haidinyak, Gina and Glenda C. Walker. Don’t Let the Grievance Process Cause Grief. Nurse Educator, Volume 30, Number 2, March/April 2005. 

Haidinyak, Greta Eugenia. Interpretation of Indemnity Contracts: Texas Supreme Court Rejects the Clear and Unequivocal Language Standard in Favor of the Express Negligence Doctrine. Ethyl Corp. v. Daniel Construction Co., 725 S.W.2d 705 (Tex. 1987). South Texas Law Review, Vol. 29, No. 2, February 1988.

Curriculum Vitae
Tamara Harris, MSN, RN, FNP-BC

EDUCATION: 
University of Texas-Medical Branch, 1996 MSN-FNP Nursing Galveston, Texas 

Stephen F. Austin State University, 1993 BSN Nursing 

Nacogdoches, Texas 

PROFESSIONAL POSITIONS: 
Stephen F. Austin State University, Nacogdoches, Texas 

Instructor of Nursing 1994-present 

Donald Cagle, M.D. 2006-present 

Nurse Practitioner 

Nacogdoches Memorial Hospital, Nacogdoches, Texas 1998-2006 

Nurse Practitioner 

James Scales, M.D. 1996-1998 

Nurse Practitioner 

PROFESSIONAL MEMBERSHIPS: 
Texas Nurse Practitioners Association 1996-present 

Sigma Theta Tau International, Omicron Eta Chapter 1998-present 

PUBLICATIONS: 
Harvey, C., Deal, B., Fountain, B., Hairston, C., Hensarling, J. & Robinson, T. (2003). Visible messenger model. The Journal of Multicultural Nursing & Health, 9, 22-28. 

PRESENTATIONS: 
Koppersmith, G., Robinson, T., Walker, G., & McCarley, C. (1995). “Joining Hands for Healthy Children”. Texas Nursing Education Conference. Austin, TX. 

Weston, C. & Robinson, T. (1996). “Joining Hands for Healthy Hearts”. 

“Joining Hands for Healthy Hearts”. NLN Vision Project. Austin, TX. 

Weston, C., Francoeur, R., Duggleby, W., McCarley, C., Robinson, T., Cordell, B. & Walker, G. (1996). “Joining Hands for Healthy Hearts: Service-Learning in the Nursing Curriculum”. Nursing Education ’96. Washington, D.C. 

Ciaccio, J., Robinson, T. & Weston, C. (1996). “Leaders of Tomorrow: An ROTC/Nursing Collaborative Team Building Exercise”. Nursing Education ’96. Washington, D.C. 

Robinson, T. & Weston, C. (1999). “Improving History and Interviewing Skills: Nursing and Theater Students Collaborate for a Shared Learning Experience”. Sigma Theta Tau-Regional Assembly. Austin, TX. 

Robinson, T. & Harriston, C. (2000). “Osteoporosis”. Sigma Theta Tau-Omicron Eta Chapter. Nacogdoches, TX. 

Ellison, P. & Robinson, T. (2001). “Learning to Teach”. CCPH 5th Annual Conference. San Antonio, TX.

Curriculum Vitae
Janice Bass Hensarling Ph.D., R.N., FNP-BC

EDUCATIONAL BACKGROUND
Institution

Location
       
 Degree
Year 
 
Field of Study

Texas Woman’s
Denton, TX
        
PhD
    
2009

Nursing

University

University of Texas
Galveston, TX
       
 MSN
    
1996

Nursing-FNP

Medical Branch

Stephen F. Austin
Nacogdoches, TX
BSN

1988

Nursing

State University

Angelina College
Lufkin, TX

ADN

1976

Nursing



PROFESSIONAL CERTIFICATION
Credentialing Agency

Initial Confirmation
Renewal Period
Area

American Nurses

1996


2006-2011

Family Nurse Credentialing Center







Practitioner

Texas Board of Nursing
1976


2008-2010

RN

PROFESSIONAL EXPERIENCE
2000-11
Nursing Instructor, Stephen F. Austin State University, Nacogdoches, TX

2009-11     
Part-time Family Nurse Practitioner in Nephrology Practice seeing ESRD

                  
Patients receiving dialysis.

2008-09     
Part-time Family Nurse Practitioner in Family Practice Clinic with two

                  
Physicians and a FNP.

2002-07     
Director of Women’s and Children’s Health Center-Prenatal Clinic. 

      

Director of “The Diabetes Center", Nacogdoches Medical Center Hospital. 

      

Family Nurse Practitioner prn for Occupational Health Clinic. 

      

Part-time Nursing Instructor, Stephen F. Austin State University  

2003-04     
Family Nurse Practitioner, Part-time, Occupational Health Rehabilitation 

                  
Services, Nacogdoches Memorial Hospital

2002-03     
Nursing Instructor, Stephen F. Austin State University, Nacogdoches, TX.

      

Director of “The Diabetes Center”. Family Nurse Practitioner, Part-time in

      

Emergency Room at Nacogdoches Medical Center Hospital.

2000-02     
Director - Family Nurse Practitioner, Nacogdoches Medical Center Hospital, 

Nacogdoches, TX. Director of four outpatient rural health clinics, one occupational health clinic, Diabetic Educator, and as relief Family Nurse Practitioner for all clinics as needed. 

1996-00    
Family Nurse Practitioner, Timpson Health Clinic, Timpson, TX.

1999-01    
Nursing Instructor, Stephen F. Austin State University, Nacogdoches, TX.

1993-96    
Day Surgery Nurse, Nacogdoches Memorial, Nacogdoches, TX.

1993
     
Home Health Nurse, Lufkin Memorial Hospital, Lufkin, TX.

1992
     
Home Health Nurse, Qualicare of East Texas, Lufkin, TX.


     
Faculty (part-time), Angelina College, Lufkin, TX.

1990-92    
Director of Nursing, North Place Nursing Center, Nacogdoches, TX.

1989-90    
Examiner of Nurse Aides, Texas Nursing Foundation, Austin, TX.

1985-89   
Consultant and Inservice Coordinator, multiple Long Term Care facilities in

    

East Texas.

1982-83    
R.N. Floor Supervisor, Nacogdoches Memorial Hospital, Nacogdoches, TX.

1976-80    
Surgical Nurse, Medical-Surgical Nurse, Newborn Nursery Nurse, 


     
Nacogdoches Medical Center Hospital, Nacogdoches, TX.  

PROFESSIONAL PRESENTATIONS

6/25/11     
Presentation, “Commitment to Community” at American Academy of Nurse 


     
Practitioner’s Conference, Las Vegas, Nevada.

7/12/10     
Poster Presentation of “Hensarling’s Diabetes Family Support Scale” Research

                 
at Sigma Theta Tau International Research Conference, Orlando, Florida

10/23/08   
Presentation of “Hensarling’s Diabetes Family Support Scale” Research at

                 
Sigma Theta Tau Meeting, Nacogdoches, TX.

5/14/08     
Recruiter for High School Students for Nursing, East Texas.


9/20/07   
“Update in Pediatric Practice for Nurses”, Nacogdoches, TX.

9/6-9/07  
“Hensarling’s Diabetes Family Support Scale” at Texas Nurse Practitioner’s

                 
Conference, Austin TX.


7/07/07   
“Professional Organizations and Legislative Issues for Nursing” 

                
Nacogdoches, TX.


4/05/05   
“Services of The Women’s Health Center” and “Update of Nacogdoches 

                 
County Community Resource Guide”, Nacogdoches, TX.

10/28/04 
“Medications and Diabetes” Program, Nacogdoches, TX.

7/1/04
    
"Taking Control of Diabetes" Program, Nacogdoches, TX.

10/4/02    
"Gestational Diabetes" Program, Nacogdoches, TX.

9/5/02
    
Poster Presentation at the Texas Nurse Practitioners State Conference

7/1/01      
Neurological Conference, Nacogdoches, TX.

5/6/00    
“Nurses Keeping the Care in Health Care” at Nurses Christian Fellowship,


    
Nacogdoches, TX.

7/1/99
   
“Mission of Rural Health Clinics”, Nacogdoches, TX.

5/1/99     
“Function of Nurse Practitioner in Health Care”, Nacogdoches, TX. 

PROFESSIONAL PUBLICATIONS

5/09
   
Dissertation: “Development and Psychometric Testing of Hensarling’s Diabetes 

               
Family Support Scale”

7/08
   
“Committed to the Community: A Community Services Website, published in 

               
Texas Library Journal, Co-author.

7/03        
"Visible Messenger Model", published in Multicultural Nursing, Co-author.

HONORS, AWARDS, AND RECOGNITIONS

2010
    
Service Award for 10 years from Stephen F. Austin State University

2002
    
"Director of the Month" Nacogdoches Medical Center Hospital

2001
   
 "Nurse of the Year" District 22 Texas Nurses Association

2000
    
Nominated for Eckerd’s “Women’s Health Care Provider of the Year”   

1988
    
Graduated Cum Laude with BSN, Stephen F. Austin State University, 


    
Nacogdoches, TX.

PROFESSIONAL ACTIVITIES


Memberships:  Sigma Theta Tau International Honor Society of Nursing



American Academy of Nurse Practitioners



Texas Nurse Practitioner’s Association



American Nurses Association



Texas Nurses Association





American Nephrology Nurses Association

Advanced Practice Nurse Ad Hoc Committee 

Delegate District #22 Texas Nurses Association


Chair of Faculty Search Committee for SFASU School of Nursing

Chair of Student Recruitment for SFASU School of Nursing


Member of Student Affairs Committee at SFASU School of Nursing

President Elect of Sigma Theta Tau local chapter

Member of program committee in Sigma Theta Tau local chapter

SERVICE TO COMMUNITY

2011

ICAN Community program with Head Start in Nacogdoches 

2010

Participation with SFASU Nursing Students providing Screenings & Flu

                        shots at Nacogdoches County Fair

2008-2010
Presenter for “Expanding Your Horizons” for 6th to 8th grade girls

2006-08 
Participant in Nacogdoches Coalition Committee Monthly meetings

2006

Participant in Diabetes Screening for Nacogdoches County

2005

Served on Nacogdoches County “Future Planning” Committee

2004

Served on Nacogdoches County Diabetes Education Committee 

2004

Served on Nacogdoches County Committee for goal setting for five years

2003

Development of screenings for health promotion for outreach to 

Communities surrounding Nacogdoches, Texas

2003

Hispanic outreach program for health promotion to Spanish population in

            
Nacogdoches, 
Texas, and surrounding communities

2002

East Texas Community Health “Helping Hands Immunization” program 
   

PROFESSIONAL MEETINGS ATTENDED (last 4 years)
7/13-15/11 
NP/PA Renal Conference (CEUs)

6/22-25/11
American Academy of Nurse Practitioner’s (23.75 CEUs including 5.31 Pharmacology hours)

4/8/11

Sigma Theta Tau Wound Care Conference (CEUs)

6/23-27/10
American Academy of Nurse Practitioner’s (23.5 CEUs including 4 Pharmacology hours)

10/8/09
American Nephrology Nurses Association Conference 

6/17-21/09
American Academy of Nurse Practitioner’s (32.5 CEUs including 3.87 Pharmacology hours)

6/26-7/1/08
American Academy of Nurse Practitioners (39.25 CEUs including 8.73      Pharmacology hours)

4/25/08
Critical Thinking in the Clinical Area (6.2 CEUs)

9/6-9/07
Texas Nurse Practitioner’s Conference (28.85 CEUs including 4.1



Pharmacology hours)
 

5/18/07
1st Annual Diabetes Updates (7.0 CEUs)

1/9-10/07
Ethics and Compliance Arrangement Training Program for 



TENET (No CEUs)


Curriculum Vitae
Cynthia A. McCarley, DSN, RN

EDUCATION: 
University of Texas


2003 

DSN 

Nursing 


Houston, Texas 

Northwestern State University
1991

 MSN 

Nursing 

Natchitoches, Louisiana 

University of Texas


1984 

BSN 

Nursing 

Tyler, Texas 

Angelina College


1979 

ADN 

Nursing 

Lufkin, Texas 

PROFESSIONAL POSITIONS: 
Stephen F. Austin State University, Nacogdoches, Texas 
Course Coordinator for Advanced Medical Surgical nursing 1990-present 

Evaluation Committee member: 2004-2005 

Revised the Master Evaluation Plan for the SON 

Testing Subcommittee for the Curriculum Committee: 2004-present 

Revised the SON testing blueprint and policies related to testing. 

Curriculum committee member: 1990-present 

Assisted with the development and implementation of a new curriculum. 

Student Affairs Committee member: Several years-2008 

Policy and Procedure Committee: Several years (serving as Chair for two years) 

Faculty Search Committee: Several years (serving as Chair for one year) 

Served as Clinical Manager of the East Texas Center for Pulmonary Health (two years) 

Served as an SFA, SON representative to the American Heart Association (one year) 

Served as an SFA, SON representative to the March of Dimes 

Advanced Cardiac Life Support Course Coordinator and Lead Instructor for the


Region Current 

Faculty Senate: 2008-2011 

Academic Affairs Sub Committee 

College of Sciences and Mathematics Academic Council: 2006-2008 

Faculty Search Committee for the School of Social Work: 2003-2004 

Nacogdoches Memorial Hospital, Nacogdoches, Texas 1974-1990 
Director of Education, 1987-1990 


ICU Nurse/Relief Supervisor, 1979-1993 


Licensed Vocational Nurse, 1978-1979 


Nurses Aid, 1974-1978 

PROFESSIONAL MEMBERSHIPS: 
American Association of Critical Care Nurses, 1985-present 

American Nurses Association, 1990-2004 

American Association of Cardiovascular and Pulmonary Rehabilitation, 1997-present 

Sigma Theta Tau International, Omicron Eta Chapter, 1998-present 

PUBLICATIONS: 
McCarley, C., Hanneman, S., Padhye, N., & Smolensky, M. (2007). A pilot study of temporal variations in symptoms in chronic obstructive lung disease. Biological Research for Nursing, 9, 8-20. 

McCarley, C. (1999). A model of chronic dyspnea. Image: Journal of Nursing Scholarship, 31, 231-236. 

McCarley, C. (1999). A model of chronic dyspnea. Image: Journal of Nursing Scholarship, 31, 231-236. 

Walker, G., Koopersmith, G., McCarley, C., & Duggleby, W. (1997) Integrating service with academic study: Implementing cultural change. Nurse Educator, 22, 4,12, 18.

PRESENTATIONS:

Hanneman, S., Smolensky, M., McCarley, C., & Padhye, N. (2004). “Application of Chronobiology Theory and Methods to Health Issues”. Presented at the National Congress of the State of the Science in Nursing Research. Washington D.C. 

Walker, G., McCarley, C., & Osmond, J. (2001). “Building Windmills for Pulmonary Health: Development of the East Texas Center for Pulmonary Health”. Presented at the Texas Department of Health Leadership 2001 Conference. Lubbock, Texas. 

McCarley, C. (1998). "Measuring Dyspnea: What We Know Now." Presented at Texas Association of Cardiovascular and Pulmonary Rehabilitation, 8th Annual Conference. San Antonio, Texas.

McCarley, C. (1998). "Pulmonary Rehabilitation." Presented at the University of Texas Health Science Center at Houston. Houston, Texas.

McCarley, C. & Ellison, P. (1995). “To say or to Write: Oral vs. Written Nursing Processes.” Presented at Sigma Theta Tau Nursing Research Conference. University of Texas at Tyler. 

McCarley, C. & Ellison, P. (1994). “To say or to Write: Oral vs. Written Nursing Processes.” Presented at Rocky Mountain Nurse Educators Conference. Cooper Mountain, Colorado

GRANTS: 
Pulmonary Health Initiative: Grant for $ 20,000.00 from Professional and Continuing Education at University of North Texas Health Science Center. 

Evaluating the Effectiveness of a Smoking Cessation Program: Mini Grant for $1,050.00 from Stephen F. Austin’s Office of Research and Sponsored Programs. 

AWARDS AND RECOGNITION: 
2001 
Cinda Heist-Clark Dissertation Research Award, UT-Houston School of Nursing 

2001 
Presidential Scholar Award, UT- Houston School of Nursing

Curriculum Vitae

Susan McDonald, MSN RN
Nursing Experience/Work History 

2005-present Stephen F. Austin State University, Nacogdoches, TX 
Faculty- School of Nursing. Lecture and clinical in obstetrical nursing. 

2005-present East Texas Community Health Services, Inc., Nacogdoches, TX 
Pediatric Nurse Practitioner.- Assess, diagnose, and treat pediatric patients. 

1999-2005 Beaumont Pediatric Center, Beaumont, TX. 
Pediatric Nurse Practitioner – Primary care provider for Lone Star Medicaid panel. Developed teaching material for parents. Preceptor for nurse practitioner students. 

1988 - 1999 St. Elizabeth Hospital, Beaumont, TX. 
Staff nurse- Center for New Life 9/88-5/92. Provided care to antepartum, intrapartum, and postpartum and neonatal patients. Taught prepared childbirth classes to expecting couples. 

Staff Nurse- Primary Care Clinic 5/92-7/94. Assisted physician in care of indigent clients. Developed diabetic teaching program. 

Advanced Practice Nurse-Family Practice Clinic 7/94-4/99. Assessed, diagnosed, and treated pediatric clients as a primary care provider to Lone Star Medicaid panel. Preceptor for nurse practitioner and nursing students. Worked with family practice residents during their pediatric rotation. 

1989 - 1991 Lamar University, Beaumont, TX. 
Nursing Instructor- Supervised clinical rotations and lectured as part of the maternal-child and community health teaching teams. 

1988 Beaumont Medical Surgical Hospital, Beaumont, TX. 
Nurse Manager- Women’s Center. Opened new department. Recruited staff. Wrote policies and procedures. Purchased equipment for the labor and delivery, postpartum, and nursery units. 

1985 - 1987 St. Francis Hospital, Beacon, NY. 
Director of Maternal - Child Health - Updated the policies and procedures. Implemented mother-baby nursing. 

1983 - 1985 Northern Westchester Hospital Center, Mt. Kisco, NY. 
Assistant Head Nurse - OB/GYN. Supervised nursing staff. Provided mother-baby care 

1979 - 1983 Julia L. Butterfield Memorial Hospital, Cold Spring, NY. 
Staff Nurse - OB/GYN. Provided care in labor/delivery, postpartum and nursery units. 

1978 - 1979 Morningside House, Bronx, NY. 
Associate Nursing Care Coordinator- Responsible for 49 bed skilled nursing unit. Provided nursing care to geriatric clients. Supervised staff. 

1976 - 1978 Montefiore Hospital and Medical Center, Bronx, NY. 
Staff Nurse- Provided nursing care to medical and surgical patients. 

Education 

2008 University of Texas at Tyler. Doctoral student in nursing with research 

focus in childhood obesity. 

1997 University of Texas Medical Branch. Graduate School of Nursing, Galveston, TX Post masters pediatric nurse practitioner certificate 

1987 Pace University, Pleasantville, NY Master of Science in Nursing. Maternal-child clinical specialist track. 

1976 Herbert H. Lehman College, Bronx, NY Bachelor of Science in Nursing. 

License 

1988-current Registered Nurse. Board of Nurse Examiners, State of Texas with Endorsement as an advanced practice nurse-maternal-child clinical 

specialist and pediatric nurse practitioner with prescriptive privileges 

Certification

Pediatric Nurse Practitioner- Pediatric Nursing Certification Board 

Continuing Education 

Parish Nursing- completed basic preparation course April 2005 

Memberships:
Sigma Theta Tau 

National Association of Pediatric Nurse Practitioners

Curriculum Vitae

Dr. Karen S. Migl PhD,RNC,WHNP-BC
EDUCATION 
PHD, 2009. 

Institution: The University of Texas Medical Branch at Galveston 

Specialization/Major: Nursing 

Dissertation: The Lived Experiences of Prenatal Stress and Mind-Body Exercises: Reflections of Post-Partum Women 

MSN, 1996. 

Institution: University of Texas-Med Branch 

Specialization/Major: Nursing 

MED, 1991. 

Institution: Stephen F Austin State University 

Specialization/Major: Education 

Women's Health Nurse Practitioner, 1987. 

Institution: The University of Texas Health Science Center at Dallas 

Specialization/Major: Nursing 

PROFESSIONAL EMPLOYMENT 

Teaching Experience 
Stephen F. Austin State University, Nacogdoches, Texas, Assistant Professor, Coordinator RN BSN Online Track, DeWitt School of Nursing , 2009-Present.

Stephen F. Austin State University, Nacogdoches, Texas, Clinical Instructor, Coordinator RN BSN Online Track, DeWitt School of Nursing , 2006-2009. 

Stephen F. Austin State University, Nacogdoches, Texas, Assistant Director, Clinical Instructor, Coordinator RN-BSN Track, BSN School of Nursing , 2002-2006.

Stephen F. Austin State University, Nacogdoches, Texas, Clinical Instructor, BSN Division of Nursing, 1991 – 2002 

Clinical Experience 
Texas Department of Health, Nacogdoches, Texas, Public Health Nurse III, Coordinator, Maternity Clinics 1982 – 1989 

Home Health Care Inc., Nacogdoches, Texas, Staff Nurse, 1981 – 1982 

Texas Department of Health, Rosenberg, Texas, Public Health Nurse III, In-service Education Coordinator, 1977 – 1981 

Texas Department of Health, Houston, Texas, Public Health Nurse III, EPSPT Program, 1975 – 1976 

Cooper Green Hospital, Birmingham, Alabama, Head Nurse, Medical Outpatient Clinic, 1974 – 1976 

M.D. Anderson Hospital and Tumor Institute, Houston, Texas, OR Staff Nurse, 

1972 –1973 

LICENSURES & CERTIFICATIONS 
Women's Health Nurse Practitioner, The NAACOG Certification Corporation, National. (December 1987 - September 2008). 

National certification in women's health. Must recertifiy every 3 years with 45 hours of continuing education. 

Registered Nurse, State of Texas, State. (September 1, 1972 - February 28, 2008). 

PUBLICATIONS 
Migl, K.S., & Powell, R.M. (In review). Physical and Environmental Considerations for First Responders Human Responses to Disaster: Health Promotion and Healing Following Catastrophic Events. Clinics of North America. 
CONFERENCE PRESENTATIONS 
Powell, R. M. (Presenter & Author), Migl, K. S. (Presenter & Author), Bright Ideas, "Nursing Leadership and ROTC: A Collaborative Teaching Strategy", ORSP, Stephen F. Austin State University. (April 8, 2010). 

Abstract: Finding a creative method for senior nursing students to apply their leadership principles and skills in a rural setting was challenging at best. Interfacing with the ROTC Military Science was the perfect fit. For nursing, the use of a non-traditional clinical experiences and field exercises facilitated the integration of leadership/management concepts. Student nurses incorporated critical thinking, decision-making, strategic planning, setting priorities, manpower management skills while going through the obstacle courses, team building exercises, and the paint ball course. 

Powell, R. M. (Presenter & Author), Migl, K. S. (Presenter & Author), AACN 2009 Baccalaureate Education Conference, "Nursing Leadership and ROTC: A Collaborative Teaching Strategy", American Association of Colleges of Nursing, Chicago, IL. (November 19, 2009). 

Abstract: Finding a creative method for senior nursing students to apply their leadership principles and skills in a rural setting was challenging at best. Interfacing with the ROTC Military Science was the perfect fit. For nursing, the use of a non-traditional clinical experiences and field exercises facilitated the integration of leadership/management concepts. Student nurses incorporated critical thinking, strategic planning, setting priorities, manpower management, and teamwork skills while going through the obstacle courses, team building exercises, and the paint ball course. 

Migl, K. S. (Presenter & Author), 20th International Nursing Research Congress Focusing on Evidence-Based Practice, "The Lived Experiences of Prenatal Stress and Mind-Body Exercises: Reflections of Post-Partum Women", Sigma Theta Tau International, Vancouver, Canada. (July 13, 2009). 

Abstract: Prenatal stress experienced by pregnant women has been linked to risky and unfavorable birth outcomes. Findings add important and valuable knowledge for clinicians and researchers to use to develop and test alternative and complementary prenatal stress-reducing interventions. 

Migl, K. S. (Presenter & Author), Dissertation Defense, "The Lived Experiences of Prenatal Stress and Mind-Body Exercises: Reflections of Post-Partum Women", UTMB, Galveston, TX. (March 13, 2009). 

Abstract: Prenatal stress experienced by pregnant women has been linked to risky and unfavorable birth outcomes. Findings add important and valuable knowledge for clinicians and researchers to use to develop and test alternative and complementary prenatal stress-reducing interventions. 

Migl, K. S. (Presenter & Author), Omicron Eta Chapter Sigma Theta Tau International, "The Lived Experiences of Prenatal Stress and Mind-Body Exercises: Reflections of Post-Partum Women", STTI, Nacogdoches. (October 23, 2008). 

Abstract: Prenatal stress experienced by pregnant women has been linked to risky and unfavorable birth outcomes. Findings add important and valuable knowledge for clinicians and researchers to use to develop and test alternative and complementary prenatal stress-reducing interventions. 

Migl, K. S. (Presenter & Author), Powell, R. M., Sigma Theta Tau International, "Nursing Leadership and ROTC: A Collaborative Teaching Strategy", Omicron Eta Chapter, North Street Church of Christ. (April 2008). 

Abstract: Purpose: 

Nursing-1) Utilization of non-traditional clinical experience to implement new methods of learning leadership/management concepts 

2) Demonstrate to students how two departments can collaborate for a common goal

Curriculum Vitae

Rose M. Chop Powell, PHD, RN
EDUCATION 
George Mason University Nursing, 1998, Ph.D. 

Fairfax, VA 

Wichita State University Nursing, 1983, MN 

Wichita, KS 

Fort Hays State University Nursing, 1978, BSN 

Hays, KS 

PROFESSIONAL EXPERIENCE 
2005-present Stephen F. Austin State University Assistant Professor 
Nacogdoches, TX 75965 

2000 – 2005 Armstrong Atlantic State University Assistant Professor 
Savannah, GA 31419 

1999 – 2000 Georgia State University Assistant Professor 
Atlanta, GA 30302-3999 

1998-1999 Emory-Peachtree Regional Hospital Education Coordinator 
Newnan, GA 

1993-1995 Burlington Memorial Hospital Administrative Supervisor 
Burlington, NJ 

1995-Spring Burlington Community College Clinical Nursing Instructor 
Semester Burlington, NJ 

1988-1992 Alexandria Hospital Admin Nsg Coordinator 
Alexandria, VA 

1991-Spring George Mason University Clinical Nursing Instructor 
Semester Fairfax, VA 

1988-1990 George Mason University Graduate Research Assistant Fairfax, VA 

1980-1983 Wichita State University Clinical Instructor 
Wichita, KS 

1983-1988 Lawrence Memorial Hospital Nursing Supervisor 
Lawrence, KS 

1978-1983 Providence-St. Margaret Hospital Staff Nurse 
Kansas City, KS 

PUBLICATIONS 
Powell, R. M. (2011). Improving Students’ Delegation Skills. Nurse Educator, Jan/Feb, 2011. 

Migl, K, & Powell, R. M. (in review). Physical and Environmental Considerations for First Responders Human Responses to Disaster: Health Promotion and Healing Following Catastrophic Events. Clinics of North America. 

Powell, R. M. (unpublished). Evidence-Based Research Poster Presentation: An Innovative 

Approach to Teaching Critical Thinking to Undergraduate Students. California: Insight Assessment/California Academic Press. 2008. 

Powell, R.M. (August, 2007). Feasibility Study: Feasibility Study Rusk School of Nursing. Co-author with Dr. G. Walker. Comprehensive Geriatric Education, “Partnerships to Educate and Advocate for Comprehensive Healthcare of Elders (PEACHE). Director of Grant, co-written with A. Nivens, PhD, ANP, C. Stern, PhD, RN, and L. Tuck, ANP, MSN, RN, May 2003. Unfunded. 

Powell, R.M. (1998). Lived Experiences of Moral Distress Among Staff Nurses. Unpublished doctoral dissertation, George Mason University, Fairfax, VA 

Chop, R.M. (1991). Irresponsible authorship: Who’s on first? Nursing Connections, 4(4), 27-30. 

Chop, R.M., & Lewis, C.K. (1991). Dissertation abstract key concepts, authors, and titles. In M.C. Silva & M.M. Sorrell (Eds.). Research on ethics in nursing education: An integrative review and critique (pp. 143-161). New York: National League for Nursing Press (Pub. no. 15-2409). 

Chop, R.M., & Silva, M.C. (1991). Scientific fraud: Definitions, policies, and implications for nursing research. Journal of Professional Nursing, 7, 166-171. 

Cassells, J.M, & Silva, M.C., & Chop, R.M. (1990). Administrative strategies to support staff nurses as moral agents in clinical practice. Nursing Connections, 3(4), 31-37. 

Chop, R.M. (1990). Scientific misconduct: An institution’s policy for prevention. Ethics Forum, 1(2), 2-3.  Manassas, VA, April 24, 1991. 

MANUSCRIPTS AND BOOK REVIEWS
2008 F. A. Davis Reviewed 2 Chapters in Campbell, Gilbert, & Lausten; Clinical Coach for Nursing Excellence 

2007 Mosby/Elsevier Reviewed Manuscript/Book/reviewed test items and rationales in Cherry 

May 2003 Prentice Hall Reviewed proposed text: Ethical Dilemmas in Nursing Practice, 5th ed. by J. Liaschenko. 

June 2003 Prentice Hall Reviewed proposed text: Legal & Ethical Issues in Nursing, 4th ed. 

by G.W. Guido

Curriculum Vitae

Dr Rhonda L. Tubbe, PhD, RN, CASC
	PROFESSIONAL EXPERIENCE 

	SFASU RICHARD AND LUCILLE DEWITT SCHOOL OF NURSING

Adjunct Faculty, 2009 -- present 
THE SURGERY CENTER OF NACOGDOCHES 
Administrator, The Surgery Center, 2000 – present 
Manage and direct the facility toward its primary objectives. Establish current and long-range objectives, plans and policies, subject to the approval of the Chief Executive Officer. Review operating results of the facility, compare them to established objectives and take steps to ensure the appropriate measures are taken to correct unsatisfactory results. Represents the organization with major customers, shareholders, the financial community and the public. 

NACOGDOCHES MEDICAL CENTER HOSPITAL 
Chief Nursing Officer (CNO) 2004-2006 in conjunction with the Administrator’s position 

	Vice President Surgical Services, ICU and Cath lab – 1996 - 2000 

	TENET HEALTHCARE CORPORATION 
COMMITMENT TO QUALITY TRANSFORMATION TEAM – 2/2004 – PRESENT 
Appointed to this transformational team whose focus is Target 100 priorities of service, quality, people, cost and growth on a foundation of ethics and compliance. 

	Consultant to Surgical Services and Cath Lab – 1995 – 2004 
Performed intense one-week review and recommendations for corrective action at ten Tenet facilities. 



	EDUCATION 


	UNIVERSITY OF PHOENIX 

DOCTORATE OF HEALTHCARE ADMINISTRATION JULY 2010

UNIVERSITY OF PHOENIX 

MSN DEGREE 2007 

UNIVERSITY OF JACKSONVILLE 

BSN DEGREE 2006 

NACOGDOCHES CHAMBER OF COMMERCE 

Leadership Nacogdoches August 2001 
A 9-month program designed to provide information about city, county, and state government, and the responsibilities of leadership positions in an effort to create a pool of potential community leaders. 

INSIGHT CONSULTING AND DEVELOPMENT DIMENSIONS INTERNATIONAL (DDI) 120 HOUR 12 MODULE LEADERSHIP COURSE – 1999 – 2000 

INSIGHT CONSULTING AND DEVELOPMENT DIMENSIONS INTERNATIONAL 

8-HOUR COURSE ON INDIVIDUAL AND TEAM EFFECTIVENESS USING THE PERSONAL INSIGHT INVENTORY, AUGUST 1999 

BOARD OF AMBULATORY SURGERY CERTIFICATION 

CERTIFIED ADMINISTRATOR SURGERY CENTER, 2002 - PRESENT 
CERTIFICATION BOARD OF PERIOPERATIVE NURSING 

CERTIFIED NURSE OPERATING ROOM, 1990 – 2004

 ANGELINA COLLEGE 

Associate Degree in Nursing, 1979

PROFESSIONAL AFFILIATIONS 
Honor Society of Nursing 2007 - present 

OR Manager, Ambulatory Surgery Advisory Board, 2000 – 2006 

Tenet Healthcare Surgical Advisory Board, 2000 –2008 

Broadlane Advisory Board, 2000 – 2006 

American Association of Operating Room Nurses, 1990 – 2005 

Federated Ambulatory Surgery Association, 2000 – present 

Nacogdoches Chamber of Commerce, 2000 – present 

PUBLICATIONS/PRESENTATIONS 
OR Manager, “An ASC culture in a hospital center”, Vol. 17, No. 8, August 2001. 

The Advisory Board Daily Briefing, “Inventory management improves OR profitability at Nacogdoches”, February 16, 2000. 

OR Manager, “OR Roundtable: Managers share supply strategies”, Vol. 15, No. 9, September 1999. 

Medical Device Register, 20th edition, “The OR manager’s dilemma: Balancing quality with low cost”, 1999. 

Surgical Services Management, “Inventory Control in the OR”, Vol. 4, No. 6, June 1998. 

Conference Speaker, 10th Annual Managing Today’s OR Suite, Chicago and San Diego, September 12, 1997 and October 3, 1997, “Clinical Resource Management: Sharing is key to success”. 

OR Manager, “Biggest challenge to cost reduction is total hip replacement”, Vol. 13, No. 3, March 1997. 

Conference Speaker, 9th Annual Managing Today’s OR Suite, Orlando and San Francisco, “Clinical Resource Management: Keeping Costs in Check”, September 13, 1996 and October 18, 1996 to audience of 137 and 123 respectively. 

OR Manager, “New skills are needed as purchasing shifts”, Vol. 12, No. 4, April 1996.

Laparoscopic Update, “Cost cutting campaign saves $145,000 in year of lap chole”, Vol. 2, No. 10, October 1994. 

Laparoscopic Update, “Reader Questions: Does standard of care require assistant for surgeon”, Vol. 3, No. 1, January 1995. 

Hospital Benchmarks, “”Medical center cuts costs through standardization”, Vol. 1, No. 8, September 1994. 

Outpatient Benchmarks, “Hospital cuts same-day surgery cost through standardization”, Vol. 1, No. 1, March 1995. 

Tom Brokaw NBC Special, To Your Health, June 21, 1995. 

Maturity News, “Nurse takes sharp scalpel to hospital’s wasted cost”, May 1994. 

OR Manager, “Manager cuts inventory in supply room shake-up”, Vol. 10, No. 4, Mar 94. 

Newsweek, “Painless Cuts in the O.R.”, April 25, 1994. 




Curriculum Vitae

SHERRY VAN METER, MSN, RN, WHNP, ANP, PMH-NP, BC
EDUCATION 
Fall 2008- Aug 2009 
UNIVERSITY OF TEXAS AT ARLINGTON 

Arlington, Texas 

Post-Master’s for Psychiatric/Mental Health Nurse Practitioner 

Board Certified as Adult Psychiatric Nurse Practitioner 

Sum 1998- Dec 2000 
UNIVERSITY OF TEXAS AT HOUSTON 

HEALTH SCIENCE CENTER 

Houston, Texas 

Master’s of Science in Nursing 

Board Certified as both a Women’s Health Nurse Practitioner and an Adult Nurse Practitioner 

PRECEPTORSHIP PREPARATION: 
270 Hours in Women’s Health: 

both Obstetrics and Gynecology 

Including a preceptorship at Planned Parenthood in Houston with their Teen Clinic 

135 Hours in Adult Health: 

Occupational health and in the prison system 

Fall 1994- Sum 1996 
STEPHEN F. AUSTIN STATE UNIVERSITY 

Nacogdoches, Texas 

Bachelor of Science in Nursing 

Fall 1992- Spr 1994 
PANOLA JUNIOR COLLEGE 

Carthage, Texas 

Associate of Science 

PROFESSIONAL POSITIONS 
May 2010- Current 
STAFFCARE 

Dallas, Texas 

- Psychiatric/Mental Health Nurse Practitioner 

Aug 2008- Current 
STEPHEN F. AUSTIN STATE UNIVERSITY 

Nacogdoches, Texas 

- Obstetric Clinical Instructor 

Apr 2008- May 2008 
RUSK STATE HOSPITAL 

Rusk, Texas 

- Nurse Practitioner in Med Clinic 

Dec 2005 – April 2008 
UNIVERSITY OF TEXAS MEDICAL BRANCH – CORRECTIONAL MANAGED CARE 

Rusk, Texas 

- Nurse Practitioner in Psych Dept. 

Nov 2001- Jan 2006 

PLANNED PARENTHOOD OF NORTHEAST TEXAS 

Tyler, Texas 

- Women’s Health Nurse Practitioner 

Jan 2003- May 2003 

UNIVERSITY OF TEXAS AT TYLER 

Tyler, Texas 

- Adjunct Faculty for Advanced Practice Program 

Sep 2001- Nov 2001
 
PLANNED PARENTHOOD OF ANCHORAGE 

Anchorage, Alaska 

- Advanced Nurse Practitioner 

Jul 2001- Nov 2001 

MUNICIPALITY OF ANCHORAGE 

REPRODUCTIVE HEALTH CLINIC 

Anchorage, Alaska 

- Public Health Nurse 

In this position, I worked in the expanded role of the Public Health Nurse. I saw both male and female clients for STD exams. The reproductive health clinic had also approved for PHNs to perform Pap smears. 

Jan 2001- Apr 2001 

UNIVERSITY OF TEXAS AT HOUSTON 

MEDICAL SCHOOL HEALTH SERVICES 

Houston, Texas 

- Women’s Health Care Nurse Practitioner 

- Adult Nurse Practitioner 

This was my first position as a nurse practitioner. I served as Clinic Director over this clinic with five exam rooms where we saw all health science center students. I was able to utilize all of my skills as both a WHCNP and ANP. I had multiple well-woman exams daily as well as the general sinusitis, musculoskeletal injuries, and school-related anxiety, etc. Additional duties as Clinic Director included medical billing, monthly reports for our primary funding agency, and all of the other odds and ends that come with being the Clinic Director. This was a very positive working experience. 

Jul 1999- Sep 2000 

ST. LUKES EPISCOPAL HOSPITAL 

Houston, Texas 

- Registered Nurse 

I was a supplemental Women’s Services nurse. I floated between two postpartum floors, one antepartum floor, and the intermediate care unit. 

Jan 1998- Jul 1999

THE METHODIST HOSPITAL 

Houston, Texas 

- Registered Nurse 

After completing a 6-month Residency program, I worked as a Labor and Delivery Nurse, the Triage Nurse, a High Risk Nurse, and a Postpartum Nurse. My duties as L&D Nurse also included circulating in the OR for C-sections. 

ADVANTAGE NURSING AGENCY 

Houston, Texas 

- Registered Nurse 

This was a temporary position I obtained when I first moved to Houston. This was a once-in-a-while position for extra income when needed. 

Sep 1996- Dec 1997 

NACOGDOCHES MEMORIAL HOSPITAL 

Nacogdoches, Texas 

- Registered Nurse 

This was my first position as an RN. I learned a lot of valuable skills and experience as a Medical/Surgical Staff Nurse. Towards the end of my employment with NMH, I moved on to Pediatrics and Labor and Delivery. 

Dec 1996- Mar 1997 

GARRISON NURSING HOME 

Garrison, Texas 

- Registered Nurse 

This was a temporary weekend RN position at a small nursing home. 

PUBLICATIONS 
Normand, J., & Van Meter, S. (2000, December). Contraceptive Program for the Women’s Home of Houston. Master’s Clinical Project, University of Texas- Health Science Center of Houston, Houston. 

SPECIAL SKILLS 
I am not bilingual, but I am somewhat fluent in Spanish. I am still working on improving my Spanish skills.

Curriculum Vitae

Glenda C. (Polk) Walker, RN, DSN, Director

COLLEGIATE INSTITUTIONS ATTENDED: 

DEGREE: 
DATES: 

University of Alabama at Birmingham 


DSN 

1983 

Community 

Mental Health 

University of Alabama at Birmingham 


MSN 

1978 

Psychiatric 

Nursing 

Troy State University 





BSN 

1973 

Troy, Alabama





Nursing 

HONORS AND PROFESSIONAL ASSOCIATIONS: 
Troy State University, Summa Cum Laude, 1973 

Troy State University, Outstanding Nursing Student, 1973 

Phi Kappa Phi Honor Society, 1973 

Sigma Theta Tau Honor Society 

NIMH Traineeship, University of Alabama in Birmingham, 1975-1976 

Honorary Professorship at Troy State University 

Sigma Xi – National Research Society, elected 1984 

Stephen F. Austin State University (SFASU) School of Nursing (SON) selected as showcase school for Natonal League for Nursing Accrediting Commission (NLNAC) 

VISION Project, 1996 

Media Guide to Health Care Experts provided by Sigma Theta Tau 

International Honor Society, 1998, 1999, & 2000 

SFASU, Grant Superstar, Research & Sponsored Programs, Nacogdoches, Texas, 

1998 to present 

Texas Nurses Association, District 22 – Bylaws Committee 

SON recognized by Texas Higher Education Coordinating Board (HECB) as one of only 

three nursing programs in Texas with exceptional performance in producing initial Registered Nurses, 2009 

MAJOR COMMUNITY AWARDS 
Leadership Texas, 1990 

Community Service Award, Houston Area Women’s Center, 1989 

Member, Board of Directors, Houston Area Women’s Center, 1990 – 1992 

Nacogdoches Women Hall of Fame – 2002 

University Professional Women’s “Woman of the Year”, 2008 

PROFESSIONAL POSITIONS: 
Director, School of Nursing 




1992-Present 

Stephen F. Austin State University 

Nacogdoches, Texas 

Associate Dean for Clinical Affairs and 


1988-1992 

Community Services 

The University of Texas Health Science Center (UTHSC) 

School of Nursing, Houston, Texas 

Director of Nursing Research (Joint Appointment 

1987-1992 

with UT School of Nursing) 

Harris County Psychiatric Center, Houston, Texas 

Adjunct Professor (MD Anderson Cancer Center) 

1988-1992 

The University of Texas Health Science Center 

Houston, Texas 

Psychotherapist (Volunteer while at UTHSC) 

1989-1992 

Houston Area Women’s Center, Houston, Texas 

Associate Dean of Academic Affairs and 


1985-1987 

Director of Graduate Studies 

University of North Dakota 

College of Nursing, Grand Forks, North Dakota 

Interim Academic Director 




1983-1985 

Graduate Mental Health Major 

Vanderbilt University 

School of Nursing, Nashville, Tennessee 

Assistant Professor





1980-1983 

Vanderbilt University 

School of Nursing, Nashville, Tennessee 

Assistant Professor





1976-1980 

Jacksonville State University 

School of Nursing, Jacksonville, Alabama 

Clinical Specialist, Outpatient Services 


1975-1976 

CED Mental Health Center 

Gadsden, Alabama 

Unit Chief, Partial Hospitalization 



1973-1974 

CED Mental Health Center, Gadsden, Alabama

PUBLICATIONS 
Refereed Publications: 
Polk, G. (1980). The socialization and utilization of nurse consultants. Journal of Psychiatric Nursing and Mental Health Services. 18 (2): 33-36. 

Polk, G. (1982). Crisis theory: Application and utilization with hemodialysis patients and families. Nephrology Nurse. 4 (3): 8-10. 

Koker, P. & Polk, G. (1986) The social psychology of group rape. 
Sexual Coercion & Assault. 1 (2): 57-65. 

Brown, B., Polk, G., & Brown, L. (1986). Who’s the boss: Analysis of power player in a system. Nursing Success Today. 3 (5): 8-11. 

Polk, G. (1986) Subjective time orientations. Nursing Success Today. 3 (7): 11-18. 

Polk, G., Brown, B., Brown, L. & Adamson, M. (1986). The educational accountability model. Nursing Success Today. 3 (12): 12-16. 

Polk, G. & Brown, B. (1988). Family violence: Development of a master’s level specialty track in family abuse. The Journal of Psychosocial Nursing & Mental Health Services. 26 (2): 34-37.

Polk, G. (1989). Research and clinical practice: Building a nursing research culture. Journal of Psychosocial Nursing and Mental Health Services. 27 (4): 24-27. 

Polk, G. (1989). Aerospace nursing: The new frontier. Journal of Professional Nursing. 5 (4): 224-230. 

Chandler, J.V. & Polk-Walker, G. (1989). Health problems in the extraterrestrial environment. Orthopedic Nursing. 8 (5): 51-64.

Polk-Walker, G. (1989). Treatment for AIDS in a psychiatric setting. Perspective in Psychiatric Care. 25 (2): 9-13. 

Hennessy, M.B. & Polk-Walker, G. (1990). Case study analysis of pseudocyesis: 
Consideration of the diagnosis of child sexual abuse. The Nurse Practitioner: The American Journal of Primary Health Care. 15 (2): 31-32. 

Polk-Walker, G. (1990). What Really Happened? Incidence and factor assessment of abused children and adolescents. Journal of Psychosocial Nursing and Mental Health Services. 28 (11): 17-22. 

Starck, P., Walker, G. & Bohannon, P. (1991). Nursing faculty practice in the Houston linkage model: Administrative and faculty perspectives. Nurse Educator. 

16 (5): 23-28. 

Walker, G. (1993). Counseling implication in a client’s choice of anesthesia in first and repeat abortions. Nursing Forum. 28 (1): 22-27. 

Polk-Walker, G. (1993). Recidivism: Prediction factors. Western Journal of Nursing Research. 15 (2): 163-176. 

Oswald, L., Walker, G., Reilly, E., Krajewski, K., & Parker, C. (1992). Measurements of locus of control in cocaine abusers. Issues in Mental Health Nursing. 13 (2): 81-94. 

Walker, G., Crossett, L., Smith-Blair, N. & Cordell, B. (1993). Total quality management and quality assurance: Discussing the differences. American Journal of Medical Quality. 8 (2): 161-165.

Walker, G., Starck, P. & McNeil, N. (1993). The Houston linkage model: An update. Nurse Educator. 19 (5): 40-42. 

Oswald, L., Walker, G., Krajewski, K. & Reilly, E. (1997). General and specific locus of control in cocaine abusers. Journal of Substance Abuse. 6 (2): 179 -190. 

Walker, G., Koppersmith, G., McCarley, C., & Duggleby, W. (1997). Integrating service with academic study: Joining hands for health. Nurse Educator. 22 (5): 4, 12, & 18. 

Walker, G., Scott, P., & Koppersmith, G. (1998). The Impact of child sexual abuse on addiction severity: An analysis of trauma processing. Journal of Psychosocial Nursing & Mental Health Services. 36 (3): 10-18. 

Ciaccio, J., Walker, G. (1998). Nursing and service learning: The Kobyashi Maru. Nursing and Health Care Perspectives. 19 (4): 175-178. 

Green, A., Esperat, C., Seale, D., Chalambaga, M., Smith, S., Walker, G., Ellison, P., Berg, B., Robinson, S. (2000). The evolution of a distance education initiative into a major telehealth project. Nursing & Health Care Perspectives. 21 (2): 66-70. 

Seale, D., Robinson, S., Esperat, C., Green, A., Walker, G., Ellison, P. (2004). A guide to utilization and sustainment of telemedicine: Answering the question, “what is in it for me?” Int. J. Healthcare Technology and Management, 2 (1): 91-107. 

Engebretson, J., Mahoney, J., Walker, G., (2005). “Participation in community health screenings: A qualitative evaluation”. Journal of Community Health Nursing, 30 (2): 73-75. 

Haidinyak, G., Walker, G., Don’t let the grievance process cause grief. (2005). Nurse Educator, 30 (2), 73-75. 

Thomas, C., Miller, G., Hartshorn , J., Speck, N., Walker, G., (2005). Telepsychiatry program for rural victims of domestic violence. Telemedicine Journal. 11 (5), 567-573. 

Tschirch, P., Walker, G., Calvacca, L. (2006). Nursing in tele-mental health. Journal of Psychosocial Nursing and Mental Health Services, 44 (6): 20-27. 

Non-Refereed Publications: 
Polk, G. (1975). A comparison of effectiveness of two treatment modalities with selected schizophrenia patients. M.S. Thesis, University of Alabama. 

Polk, G. (1983). A comparison of crisis variables among groups of women experiencing induced abortions. Doctoral Dissertation, University of Alabama. 

Invited Publications in National Journals: 
Polk, G. (1986). A national first in nursing education: A family violence specialty tract. Professional Nurses’ Quarterly. 1 (4): 4-A, 9-A. 

Polk, G. (1988). The selling of nursing research. Nursing & Health Care. 9 (8): 417-418. 

Walker, G. (1991). Accountability for quality improvement: The patient’s rights to assess their plan of care. Journal of Professional Nursing. 7 (5): 269. 

Books/Book Chapters: 
Polk, G. & Anderson, L. (1992). Family with elderly member. In M. Clements (Ed.), Theoretical Approaches to Family Therapy. Approaches to Family Therapy. Wiley and Sons. 

Polk, G. (1987). Intervening with adolescents and sexual abuse. In L. Wright & M. Leahy (Eds.), Family Nursing Series: Families and Psychosocial Problems. Springhouse Book Company. 

Polk-Walker, G. (1991). Aerospace nursing: The new frontier. In A. Bushy (Ed.), Rural Nursing. Sage Publications, Inc., Newbury Park, California. 

Seale, D., Robinson, S., Green, A., Walker, G., Berg, B., Esperat, C., Ellison, P., & Chalambaga, M. ( 2004). A guide to utilization & sustainment of telemedicine: Answering the question: “what is in it for me?” In D. Bangert & R. Dokter (Eds) Managing people and organizations in telemedicine and e-health: A global perspective. London: Radcliffe Publications. 

WORKSHOPS AND PAPERS PRESENTED (SINCE 1980): 
Workshop Presentation: “Psychosocial Assessment and Intervention of the Patient in Crisis,” Tennessee Nurses’ Association, Cookeville, Tennessee, March 20, 1981. 

Workshop Presentation: “Assertiveness Training: Its Role in Professional and Personal Growth,” Austin Peay School of Nursing, Clarksville, Tennessee, May 4, 1981. 

Workshop Presentation: “Stresses of Life,” sponsored by Womankind Health Center, Nashville, Tennessee, October, 1981. 

Workshop Presentation: “Psychosocial Assessment and Intervention of the Patient in Crisis,” Tennessee Nurses’ Association, Memphis, Tennessee, May 7, 1982. 

Presentation: “The Crisis of Abortion,” TNA State Convention, Nashville, Tennessee, October, 1982. 

Presentation: “A Comparison of the Crisis Related Variables of Self-Concept, Psychological Response, Environmental Support and Meaning of the Crisis Between Groups of Women Carrying to Term, Requesting Contraceptives and Experiencing Abortions,” Clemson University’s Research Day, Clemson, South Carolina, March 28, 1983. 

Presentation: “A Comparison of Crisis Variables Among Groups of Women Experiencing Induced Abortions,” Fourth National Conference on Doctoral Research, Rush University, Chicago, Illinois, October, 1983. 

Presentation: “A Comparison of Crisis Variables Among Groups of Women Experiencing Induced Abortions,” National Conference of Nurse Practitioners, Baltimore, Maryland. 

Presentation: “A Comparison of Crisis Variables among Groups of Women Experiencing Induced Abortions,” First International Congress on Women’s Health, Halifax, Nova Scotia, Canada, October, 1984. 

Presentation: “A Comparison of Crisis Variables Among Groups of Women Experiencing Induced Abortions,” Fourth Annual Research Conference of the Southern Council of Collegiate Education for Nursing, Dallas, Texas, November 9, 1984. 

Presentation: “Family Violence: A Nursing Problem,” University of North Carolina, Charlotte, North Carolina, March 1, 1985.

Presentation: “A Comparison of Crisis Variables Among Groups of Women Experiencing Induced Abortions,” Nursing Research: Directions for the Future, Sigma Theta Tau Conference, Northwestern State University, Louisiana, March 21, 1985. 

Presentation: “Incest Themes: A Model of Intervention,” Psychiatric Mental Health Invitational Conference, Vanderbilt University, April 26, 1985. 

Presentation: “A Comparison of Crisis Variables Among Groups of Women Experiencing Induced Abortions,” ANA Council of Nurse Researchers’ Conference – Nursing Research Integration into the Social Structure, San Diego, California, December, 1985. 

Presentation: “Family Violence,” Dakota Conference on Rural Health: Traditions and Transitions, Bismarck, North Dakota, February, 1986. 

Presentation: “The Social Psychology of Group Rape, North Dakota Academy of Science Seventy-Eighth Annual Meeting, Grand Forks, North Dakota, April 24, 1986. 

Keynote Speaker: “Family Violence: A Societal Problem,” North Dakota Committee on the Prevention of Child Abuse Annual Conference, Grand Forks, North Dakota, April 2, 1986. 

Workshop: “Training for Trainers on Nursing Assessment of Family Violence,” North Dakota Council on Abused Women Services, Bismarck, North Dakota, October 6, 1986. 

Presentation: “A Comparison of Crisis Variables Among Groups of Women Experiencing Induced Abortions,” Pace University Fourth Annual Research Conference, Pace, New York, October 10, 1986. 

Presentation: “Teenage Victims of Family Violence, 3rd Annual Conference on Violence Against Women & Children, University of North Dakota, October, 23, 1986. 

Presentation: “The Psychology of Group Rape,” International Society for Research on Aggression-IV European Conference, University of Seville, Seville, Spain, April 25, 1987. 

Keynote Address: “Women-1987,” NAACOG North Dakota Section, Grand Forks, North Dakota, May 15, 1987. 

Presentation: “The North Dakota Experience on Entry into Practice,” Canadian Association of Deans and Directors, Winnipeg, Manitoba, Canada, May, 1987. 

Presentation: “Aerospace Nursing: The New Frontier,” First National Conference on Nursing in Space, Huntsville, Alabama, April 21-22, 1988. 

Presentation: “Research Culture Building: Development of a Research Program in a Psychiatric Hospital,” Texas Nurses Association, Houston, Texas, April 29, 1988. 

Presentation: “Rapid Nursing Assessment,” Houston Association of Psychiatric Nurses’ Fourth Annual Institute: “The Challenge of Short-Term Psychiatric Care,” Houston, Texas, October, 7, 1988. 

Presentation: “Aerospace Nursing: A Vision or a Reality?” Advances in Critical Care Nursing, Ascutney Mountain Resort, Brownsville, Vermont, November 10, 1988. 

Presentation: “Assessment to Determine Victims of Sexual Abuse,” Downtown Club, Houston, Texas, March 11, 1989. 

Presentation: “Children and Teenaged Victims of Family Violence,” Houston Area Association for the Education of Young Children, Spring Conference, Houston, Texas, February 18, 1989. 

Presentation: “Aerospace Nursing – A Look at the Future,” Downtown Club, Houston, Texas, March 11, 1989. 

Presentation: “Development of a Research Program: Strategies of Applications to the Clinical Arena,” Houston Association of Psychiatric Nurses, March 14, 1989. 

Presentation: “A New Era in Space Health Services,” National Association of Orthopedic Nurses, Ninth Annual Congress, Orlando, Florida, May 23, 1989. 

Presentation: “Processing of Sexual Trauma,” Mental Sciences Institute, Houston, Texas, July 31, 1989. 

Presentation: “Negotiation Techniques,” St. Luke’s Episcopal Hospital Nursing Staff, Houston, Texas, August 14, 1989. 

Presentation: “Negotiation,” St. Luke’s Episcopal Hospital Nurse Manager Retreat, 

The Houstonian, Houston, Texas, August 16, 1989. 

Presentation: “Recidivism: A One Year Follow-Up in a General Psychiatric Setting,” 

Veterans Administration Medical Center’s Third Annual Nursing Research Conference: Research in Clinical Practice, Houston, Texas, September 20, 1989. 

Presentation: Armsworth, M. and Polk, G., “Treatment Impasses with Adult Incest Survivors, “The Fifth Annual Meeting of the Society for Traumatic Stress Studies: Learning from Victim/Survivors: Insights for Prevention, Intervention, and Care, San Francisco, California, October 27-30, 1989. 

Presentation: “Aerospace Nursing: Psychosocial Challenges of the New Frontier,” Advances in Psychiatric Mental Health Nursing ’89, Hilton Head Island, South Carolina, November 16, 1989.

Presentation: “AIDS and Psychiatric Milieu,” Advances in Psychiatric-Mental Health Nursing, Hilton Head Island, South Carolina, November 17, 1989. 

Presentation: “Intervening in Teenage Sexual Abuse,” Advances in Psychiatric-Mental Health Nursing ’89, Hilton Head Island, South Carolina, November 17, 1989. 

Presentation: “Rapid Nursing Assessment in Short-Term Psychiatric Care,” Advances in Psychiatric-Mental Health Nursing ’89, Hilton Head Island, South Carolina, November 17, 1989. 

Presentation: “Sexual Abuse: Assessment and Intervention,” Continuing Education Training for Health Care Employees of Prudential Insurance Company, Houston, Texas, March 30, 1990. 

Presentation: “Sexual Abuse: Assessment and Intervention,” Continuing Education Training for Health Care Employees of Prudential Insurance Company, Houston, Texas, April 6, 1990. 

Presentation: “How to Establish Nursing’s Presence in Space: Centers of Space Health Sciences,” Second National Conference on Nursing in Space, Huntsville, Alabama, April 19-21, 1991. 

Presentation: “Trauma Resolution Therapy,” The Houston Association of Psychiatric Nurses, Houston, Texas, November 10, 1990. 

Presentation: “Overview of The University of Texas Nursing Services-Houston,” UTHSC Finance and Operations Management Staff Meeting, Houston, Texas, February 15, 1991. 

Presentation: “Our Violent Society: Posttraumatic Stress Disorder, The Diagnosis of the Future,” Prudential Insurance Company for Quality Assurance Managers, Houston, Texas, August 14, 1991. 

Presentation: “The Houston Linkage Model: An Update,” American Association of Critical-Care Nurses (AACN) Conference: Pathways to Partnership, St. Louis, Missouri, October 12, 1992. 

Presentation: “Treatment Issues with Sexually Abused Children,” Prevention and Treatment of Youth Violence Conference, Clear Lake, Texas, November 5-6, 1992. 

Presentation “Child Sexual Abuse: Assessment & Intervention,”, Family Violence: A Community Crisis, Nacogdoches, Texas, April 16, 1993. 

Presentation: “Survival Strategies for Practicing Nurses: Life in the Field,” Fall Symposium East Texas Health Care, Nacogdoches, Texas, October 1993. 

Presentation: “Intervening in Family Violence,” Family Violence Conference, College of the Mainland, Texas City, Texas, Spring 1994. 

Presentation: “Applying The Information Processing of Trauma Model,” Fall Symposium East Texas Health Care, Nacogdoches, Texas, October 15, 1994. 

Presentation: “Community Response to Family Violence,” Family Violence Conference, Breaking the Cycle, Nacogdoches, Texas, February 23, 1996. 

Presentation: “Integrating Service with Academic Study: Joining Hands for Health: A Study of Cultural Change,” NLNAC VISION Project, Austin, Texas, June 6, 1996. 

Presentation: “Integrating Service Learning with Academic Study: Joining Hands for Health,” Texas Nurses Association (TNA) Conference, Dallas, Texas, February 1997. 

Presentation: “Integrating Service Learning with Academic Study”: Texas Women’s University, Houston, Texas, August, 1997. 

Presentation: “Women & Mental Health” Women’s Issue Lecture Series, University of Texas Health Science Center, Houston, Texas, November, 1996. 

Presentation: “Applicability of the Information Processing of Trauma Model,” Scott & White, Anna Laura Cole Lectureship, Temple, Texas, October 1997. 

Presentation: “Telemedicine Clinics in East Texas,” Region VII Education Service Center, Kilgore, Texas, September, 1998. 

Presentation: “East Texas Mental Telehealth Project” Sixteenth Annual Conference on Prevention of Child Abuse, San Antonio, Texas, January, 2002. 

Presentation: “Effectiveness of a Tele-Mental Health Program with Victims of Domestic Violence”, Texas Rural Health Association and Texas Rural Partners, Austin Texas, August 26, 2003. 

Presentation: “Effectiveness of a Tele-Mental Health Program with Victims of Domestic Violence”, presented by Dr. Linda Moore at 37th Biennial Convention of Sigma Theta Tau International Honor Society of Nursing, Toronto, Canada, November 2, 2005.

Presentation: “Advancing Nursing in East Texas, Texas Association of Deans & Directors. Austin, Texas, April 4, 2005.

Group Facilitator for Faculty Issues Panel & Work Groups at 1st Bi-Annual Nursing Innovations Conference, “Promoting a Successful Transition from Applicant to Registered Nurse”, University of Texas Health Center, Houston, Texas, April 15, 2007. 

Presentation: “SFASU, SON: Successes, Lessons Learned, & Recommendations” 

Pre-Conference Student Retention: Lessons Learned, Texas Association of Nursing Education Deans & Directors, Austin, Texas, January 31, 2008. 

Panelist: “What’s Happening That’s Innovative in Nursing Education Throughout Texas - A Fish Bowl Discussion”, Texas Board of Nursing, Encouraging Innovations In Texas Nursing Education, Austin, Texas, September 28, 2008. 

Presentation: “A Research Model for Identifying & Intervening with At-Risk Nursing Students” 2nd Bi-Annual Nursing Innovations Conference, We Can Do It Together: A Mosaic of Partnerships, Lubbock, Texas, April 3, 2009. 

Presentation: “A Model for Identifying & Intervening with At-Risk Nursing Students”, Health Occupation Educators Summit, Texarkana, Texas, August 14, 2009. 

MEDIA PRESENTATIONS: 

Television Interview: “Nursing’s Role in Dealing with Family Violence,” (two sessions) Channel 6, Nashville, Tennessee, June 1984. 

Television Interview: “Nursing’s Role in Space,” Channel 4, Grand Forks, 

North Dakota, January 1986. 

Television Interview: “Space Health Science,” KORC-TV, Channel 11, Houston, Texas, July 1990. 

Television Interview: “Nursing Shortage,” KPRC-TV, Channel 2, Houston, Texas, 

July 1990. 

Interactive Video: “Sexual Abuse: Assessment and Intervention,” satellite teleconferencing presentation to hospital and clinics in the Rio Grande Valley of Texas, November 7, 1990. 

Television Presentation: “Post Traumatic Stress Syndrome: Gulf War Veterans,” Nursing Network cable television, Houston, Texas, June 15, 1991. 

Interactive Video: “Our Violent Society: Post Traumatic Stress Disorder, The Diagnosis of the Future,” Satellite teleconferencing presentation to hospitals and clinics in the Rio Grande Valley of Texas, June 21, 1991. 

Radio Interview: “Treatment of Incest,” KPRC Radio, Houston, Texas, 

August 8-10, 1991.

Television Interview: “Consequences of Sexual Assault,” KHOU-TV, Channel 11, Houston, Texas, September 30, 1991. 

Television Interview: “Joining Hands for Healthy Children Health Fair,” KSLB, 

Channel 19, Nacogdoches, Texas, November 22, 1993. 

Co-host of weekly TV program, “Today’s Nurse”, Channel 21, Nacogdoches, Texas, 

Fall 1993 to spring 1996. 

Over thirty television interviews for local news channels in Nacogdoches from 1993 to present. 
FUNDED RESEARCH :
The Crisis of Abortion. Vanderbilt University Research Council Faculty Development Grant, $500, 1984. 

The Crisis of Abortion. Woman’s Equity Committee, University of North Dakota, $100, 1985. 

A Comparison of Complications Between Local and General Anesthesia Abortion Subjects, University of North Dakota, $750, 1986. 

A Study of Variables in Second Trimester Abortion. Woman’s Equity Committee, University of North Dakota, $100, 1986. 

The Social Psychology of Group Rape, University of North Dakota Alumni Foundation, $500, 1987. 

Applicability of the Information of Processing of Trauma Model. Academic Research Enhanced Award, Department of Health and Human Services, National Center for Nursing Research, $109,844, 1991. 

Director, Region 4 Nursing Innovation Grant Task Force Study, “Strategies for Increasing Completion Rates in Initial RN Licensure Programs”, Texas Higher Education Coordinating Board, $34,968, December, 2005 – May, 2007. 

A Research Model for Identifying & Intervening with At-Risk Nursing Students, Higher Education Coordinating Board, Nursing Innovations Grant, $265,970, 

January 2008 – October 28, 2009. 

FUNDED EDUCATIONAL PROGRAM GRANTS AND GIFTS: 
Professional Nurse Traineeship Grant, Division of Nursing (DHHS), $16,668, 

University of North Dakota, 1986. 

Professional Nursing Traineeship, Division of Nursing (DHHS), $18,000, 

University of North Dakota, 1987. 

Grant for the Third National Conference on Nursing and Space Life Sciences, Texas 

Space Grant Consortium, $6,120, 1992. 

Established First Endowed Professorship at Stephen F. Austin State University in Cardiovascular Nursing, Betty Baker Endowed Professorship, $100,000, 1992. 

Collaborating Partner with University of Texas Medical Branch (UTMB), School of Nursing Family Nurse Practitioner Program. T.L.L. Temple Foundation, $200,000. 1997-1999. 

Family Nurse Practitioner Program Grant, UTMB, School of Nursing, $25,000, 

1993 – 1996, 2000, and 2001. 

Family Nurse Practitioner Program Grants, UTMB School of Nursing, $10,000, 2002. 

Mast Gift, $375,000, 2003. 

DeWitt Family Gift, $1.3 million for new School of Nursing building, 2007. 

Birch Foundation funding for computer classroom, $210,000, 2009. 

Anonymous Gift, SON Simulation Center, $500,000, 2009. 

Richard & Lucy DeWitt Endowed Scholarship Fund for SFASU, School of Nursing through Memorial Hospital, $300,000, 2009. 

FUNDED COMMUNITY OUTREACH GRANTS:
Collaborating Partner with University of Texas and Lamar University “Telemedicine Linkages for Special Needs Children” Discovery Grant Proposal, The Texas Telecommunications Infrastructure Board Grant No. QE-1998-DI-1348, $1,000,000, 1998. 

Collaborating Partner with UTMB Galveston and Lamar University, DHHS Special Appropriations, Model Regional Tele-health Technical Assistance Center, $230,000, 1999. 

The East Texas Center for Pulmonary Health, Texas Higher Education Coordinating Board, $510,687, 2000. 

Collaborating Partner with UTMB Galveston, “East Texas Mental Telehealth Project.” Department of Commerce, Technology Opportunity Program, $540,000, 2000. 

The East Texas Center for Pulmonary Health: Hispanic Outreach, The Texas Higher Education Coordinating Board, $154,803, 2002. 

Advancing Nurses in East Texas (ANET), The Texas Higher Education Coordinating Board, $297,400, 2003-2005. 

PROFESSIONAL AND COMMUNITY SERVICE: 
Psychiatric Nurse Consultant to Task Force Committee, Medical Society of Jefferson County, Alabama, 1997-1980. 

Research and Program Consultant to the Bridge Drug Abuse Center, Gadsden, Alabama, 1979-1980. 

Program Consultant to Thirteenth Runaway House, Gadsden, Alabama, 1979-1980. 

Department of Human Services, Child Abuse Consultation Team, Nashville, Tennessee, 1984-1985. 

Nashville Child Sexual Abuse Task Force, Nashville, Tennessee, 1985. 

Program Consultant, The Rape and Sexual Abuse Center, Davidson County, Nashville, Tennessee, 1984-1985. 

Research Consultant, VA Hospital, Murfreesboro, Tennessee, 1984-1985. 

Dakota Geriatric Education Center, Advisory Committee, University of North Dakota, Grand Forks, North Dakota, October, 1985. 

National Aeronautics and Space Administration (NASA) Variable Gravity Research Space Station Design, Center for Aerospace Studies, University of North Dakota, 1986-1987. 

Curriculum Consultant to Brandon School of Psychiatric Nursing, Brandon, 

Manitoba, Canada, 1986-1987. 

Consultant, Houston Area Women’s Center, Houston, Texas, 1988-1992. 

Advisory Committee: East Texas Piney Woods Area Health Education Center, Nacogdoches, Texas, 1992. 

Member, Swift-Shady Grove Volunteer Fire Department, 1992 – 1997. 

Site Review, Reaffirmation Committee, Commission on Colleges, Southern Association of Colleges and Schools, May 1993. 

Conference Planning Committee, 2nd and 3rd Annual Family Violence Conference, Lufkin, Texas, 1994, 1995. 

Health Resources and Service Administration (HRSA), Grant Reviewer, Office for the Advancement of Telemedicine, Washington, D.C., 1997 and 2000. 

Program Consultant, Pinelands Hospital, Nacogdoches, Texas, 1997-1999. 

Advisory Board Member, Panola College, Carthage, Texas, 1998-2000; 2009. 

Emergency Care Assistant (ECA), Texas Department of Health, April 30, 1996, - 

April 30, 2000. 

Regional Leader, Nursing Education Policy Coalition, Nursing Education Summit, Austin, Texas, 1998. 

Governance Council, East Texas Rural Access Program, Robert Wood Johnson Foundation, 1998-2000. 

Rural Health Policy Advisor to Dr. Nancy Speck, Member of President Bush’s Mental Health Commission and Texas Department of Health Co-Chair of Sub-committee on Mental Health, 2002-2003. 

East Texas Anti-Terrorism Task Force, 2003-2005. 

Regional Director, Nursing Innovation Grant Program (NIGP-RPD), Texas Higher Education Coordinating Board, 2005-2007. 

President Elect, Texas Association of Nursing Program Deans and Directors (TADDPNP), 2004-2005. 

President, TADDPNP, 2005-2006. 

Member, Texas Nursing Education Policy Coalition, 2005-2007. 

State Editorial Advisory Board, Texas Nursing Student, 2006-2008.
SELECTED HIGHLIGHTS OF MAJOR ACCOMPLISHMENTS: 
Developed first graduate program in nation to focus on family violence at Vanderbilt University. 

Provided leadership for initial NLNAC accreditation of the graduate program at the University of North Dakota.

Developed and established University of Texas Nursing Services at UT Health Science Center Houston which served as a national model. 

. 

Director of Nursing Research at Harris County Psychiatric Center, Houston, Texas. 

Developed and hosted TV program, “Today’s Nurse”, in Nacogdoches, Texas. 

Established first Endowed Professorship at Stephen F. Austin State University (SFASU) in Cardiovascular Nursing. 

Pioneered use of service learning as teaching method at SFASU. SFASU School of Nursing selected as showcase school for NLNAC VISION Project. 

Obtained major gifts for nursing at SFASU 

DeWitt $1.3 million, Mast $375,000 Banks $275,000. 

Increased enrollment at SFASU by 300% since 2001. 

Obtained $15,000 raise for each nursing faculty member from SFASU Board of Regents. 

Received four major Innovations in Nursing Grants from HECB for over $1 million. 

Director, Region 4 HECB Task Force for study, “Strategies for Increasing Student Completion Rates in Initial RN Licensure Programs”. 

Established East Texas Nursing Education Consortium to share resources and develop partnership grants (partnership of ten nursing programs in East Texas). 

Received Lumberjack Axe from SFASU Board of Regents for contributions to SFASU. 

Facilitated $1.8 million in special item funding from legislature for Rural Health Nursing Initiative, 2005, 2007, and 2009. 

Facilitated passage of HB 1775 which authorizes $13 million for facility improvement for the new Richard and Lucille DeWitt School of Nursing at SFASU. 

Obtained $710,000 in past six months from Birch Foundation and local donors for new School of Nursing building. 

Obtained $300,000 Endowed Scholarship for SFASU School of Nursing, gift from DeWitt family. 

Recognized by HECB for exceptional performance of nursing programs in producing initial registered nurses (only three nursing programs out of approximately 100 in Texas to receive designation).
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INTRODUCTION

Stephen F. Austin State University (the University) is a comprehensive regional public institution of higher
education and an agency of the State of Texas. Named for the “Father of Texas”, the University was founded in
1921. It is located in Nacogdoches in the Pineywoods area of East Texas. The main campus includes more than 400
acres, part of the original homestead of Thomas J. Rusk, early Texas patriot and United States Senator. In fall 2009,
the University enrolled nearly 13,000 students in 32 academic units and 6 colleges. Degrees are awarded at the
bachelor’s, master’s and doctoral levels.

The University is accredited by the Southern Association of Colleges and Schools Commission on Colleges.
Specific academic programs held numerous other accreditations.

The University does not include any blended components in the Financial Statements.

OVERVIEW OF THE FINANCIAL STATEMENTS AND FINANCIAL ANALYSIS

Stephen F. Austin State University presents in this discussion and analysis the Financial Statements for fiscal year
2010 with comparative information for 2009. This discussion, prepared by management, will focus on the
University’s current year data, trends in data, and overview of the financial activities for the year. It should be read
in conjunction with the accompanying Financial Statements and Notes, which offer various financial definitions and
accounting information.

Three primary statements are presented: Statement of Net Assets; Statement of Revenues, Expenses, and Changes
in Net Assets; and Statement of Cash Flows. The Financial Statements are prepared in accordance with
requirements established by the Texas Comptroller of Public Accounts.

FINANCIAL HIGHLIGHTS

= Enrollment for the 2009 fall semester of 12,845 was the highest in the University’s history.

*  The University issued general revenue bonds on April 1, 2010, for $35 million o build a new freshmen
residence hall and adjacent parking garage.

s The University issued tuition revenue bonds on April 1, 2010, for $3.4 million to refund the remaining
amount of the 1998 tuition revenue bond.

o The University phased in the student and financial aid components as part of its comprehensive software
conversion. The registration and accounts receivable modules, both a part of the student component, were
converted in April 2010 and August 2010, respectively. The financial aid component was converted in July
2010. The finance component was converted in the previous fiscal year (August 2009).

e Capitalized expenditures totaled approximately $31.5 million.

s Non-operating federal pass-through revenue increased by $2 million. This represents payments by the
federal government to the State from the American Recovery and Reinvestment Act (ARRA) and used to
replace State appropriations for formula and incentive funding.

e The University received a commitment of nearly $18 million from the State Energy Conservation Office
and federal stimulus funds to finance a comprehensive energy management program. Work on the project
began in August 2010.
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Statement of Net Assets

The Statement of Net Assets presents the assets, liabilities, and net assets of the University at a specific point in
time, in this case August 31, 2010. Net assets are the difference between total assets and tortal liabilities and
represent the residual interest in the University’s assets after liabilities are deducted. “Net Assets” are presented in
three major categories: Invested in Capital Assets, Net of Related Debt; Restricted Net Assets; and Unrestricted Net
Assets. The Invested in Capital Assets, Net of Related Debt category identifies the equity in property, plant and
equipment owned by the University. Restricted Net Assets are either expendable or non-expendable. Expendable
restricted net assets may be expended only for the purposes designated by the external donor or provider of the
assets. Non-expendable net assets are comprised entirely of funds held as permanent endowments. Unrestricted net
assets are available for any lawful purpose of the University. Although unrestricted net assets are not subject to
externally imposed stipulations, these assets may have other commitments for various future uses in support of the
University’s mission. These include commitments for encumbrances outstanding at year-end. Also, recognized in
unrestricted net assets are unspent Higher Education Funds (HEF), which have restrictions imposed by the State of
Texas. Assets and liabilities are generally measured using current values, except capital assets, which are stated at
historical cost less an allowance for depreciation.

The Statement of Net Assets presents a snapshot view of assets available for use in the University’s continuing
operations and enables readers to determine the amounts owed to others. Over time, increases or decreases in net
assets are indicators of the improvement or decline of the financial health of the University.’

A summarized comparison of the University’s Statement of Net Assets at August 31, 2010 and 2009 follows:

Statement of Net Assets

August 31, August 31,
2010 2009
As restated
Assets
Current Assets §155,540,918.69 $133,276,982.78
Noncurrent Assets
Other Noncurrent Assets 42,900,726.26 41,585,293.48
Capital Assets, Net of Depreciation 219,542,961.10 201,403.077.94
Total Assets 417,984,606.05 376,265,354.20
Liabilities
Current Liabilities 104,857,303.12 95,684,538.38
Noncurrent Liabilities 181,206,012.33 155,442.096.75
Total Liabilities 286,063,315.45 251,126,635.13
Net Assets
Invested in Capital Assets,
Net of Related Debt 57,609,635.62 60,177418.41
Restricted Net Assets
Expendable 20.,210,798.47 15,765,712.16
Non-expendable 6,660,524.01 6,558,197.29
Unrestricted Net Assets 47,440,332.50 42,637,391.21
Total Net Assets $131,921,290.60 $125,138,719.07
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In fiscal year 2010, total assets of the University increased approximately $41.7 million from the previous fiscal
year.

Current assets increased approximately $22.3 million. Increases in cash and cash equivalents and short-term
investments accounted for approximately $18.3 million of this increase. This change is primarily attributed to
unspent bond proceeds held in short term investments and interest bearing bank accounts, but it also reflects the
administration’s decision to move money from long-term low income producing investment accounts into bank
accounts with higher yields. Legislative appropriations decreased by $2.2 million. This is money held at the State
on the University’s behalf and is drawn down to reimburse expenditures. Unspent balances are attributed primarily
to the timing of expenditures from the Higher Education Fund. The University has authority to carry these balances
forward to a subsequent year. Variances in both cash in State treasury and legislative appropriations berween years
2009 and 2010 reflect a timing difference of when reimbursements for expenses are submitted and subsequently
received. These fluctuations do not represent changes in revenue from legislative appropriations for the fiscal year.

Other changes in current assets are attributed to an increase of intergovernmental receivables of $3.5 million and
prepaid items of $1.7 million. The intergovernmental receivables include amounts due from other State agencies of
$2.6 million related to payments due the University for costs associated with the Columbia Regional Geospatial
Service Center. Prepaid items (primarily scholarships awarded for the subsequent fiscal year) increased $1.7
million. This increase is based on both increased awards and increased enrollment.

Changes in noncurrent assets other than capital assets were approximately $1.3 million. There was an increase in
noncurrent investments of approximately $1 million. An increase in noncurrent student receivables of $.8 million
was offset by a decline in noncurrent student loan receivables of approximately $.5 million.

Capital assets, net of depreciation, increased approximately $18.1 million. This is attributed 1o capital outlay of
$31.5 million offset by depreciation expenditures of $12.6 million and deletions of capital assets of $.8 million.

Total liabilities increased by approximately $34.9 million. Of this amount, current liabilities increased by
approximately $9.2 million. This is attributed to a number of factors. $2.8 million of this total is due to the increase
in fall 2010 deferred revenues related to tuition and fees and room and board rate increases and from increased
enrollment. The deferred revenues relate to the billed student payments for tuition and fees and room and beard for
the subsequent fall semester. $1.9 million is due to increases in the current portion of Jong-term debt. Payables
from restricted assets increased $3.8 million. This is primarily due to payables for construction activity related to
the bond funded projects.

Funds held for others are fiduciary funds held by the University. They are used to account for assets the University
holds on behalf of others in a purely custodial capacity. At year end. undisbursed student refunds of nearly $13.8
million are accounted for in this category. These refunds are held on the students’ behalf until disbursed after the
12" class day of each semester.

Of the $25.8 million increase in noncurrent liabilities, $23.5 million is attributed to the net change in bonds payable.
This is comprised of the $38.5 million bond proceeds, less current year principal payments of $7.7 million, less
bonds refunded of $3.4 million, less the amounts recognized as the increases in current liabilities of $1.9 million.

Expendable restricted net assets increased by $4.4 million. This is primarily attributed to an increase related to the
amounts set aside for debt service retirement of $2.9 million and bond proceeds restricted for capital projects of $1
million.

Unrestricted net assets increased by $4.8 million. This is attributed primarily to increases in tuition and fee and
room and board revenues from increased enroliment and increased fees. These changes are included in the
discussion that follows.
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Changes in total net assets are based on the activity shown on the Statement of Revenues, Expenses, and Changes in
Net Assets. This statement presents operating revenues and expenses, non-operating revenues and expenses, and
other gains and losses,

Operating revenues are revenues received for providing goods and services to the various constituencies of the
University. Operating expenses are expenses paid to acquire goods and services provided in return for operating
Tevenues to carry out the mission of the University. Non-operating revenues are those for which no goods or
services have been provided. This category includes State legislative revenue and other appropriations.

A summarized comparison of the University's Statement of Revenues, Expenses, and Changes in Net Assets for the
years ended August 31, 2010 and 2009 follows:

Statement of Revenues, Expenses, and Changes in Net Assets

2010 2009

Operating Revenues:
Net Student Tuition and Fees $60,293,475.00 $60,286,908.49
Net Auxiliary Enterprise Revenues 26,765,369.84 28,507,680.65
Grants and Contracts 42,209,903.43 32,219,727.83
Other Operating Revenues 5,635,025.84 5,493,165.32
Total Operating Revenues 134,903,774.11 126,507,482.29
Total Operating Expenses 191,463,988.47 179,871 46
Operating Income {Loss) (56,560,214.36) (53,363,046.17)
Non-Operating Revenues (Expenses):
Legislative Revenue (State) 44,114,346.00 43,685,586.00
Additional Appropriations 12,181,036.67 10,763,259.61
Federal Pass-Through Revenue 2,059.053.00 0.00
Gifts 2,689,354.98 2,884,361.13
Net Investment Income (Loss) 1,469,968 .48 2,020,044.50
Net Increase (Decrease) in Fair Value

of Investments 503,595.06 (856,676.66)
Interest Expenses and Fiscal Charges (5,940,273.51) (5,397,151.96)
Net Other Non-Operating Revenues

(Expenses) (495,353.84) 149,817.46

Total Non-Operating Revenues (Expenses) 56,581,726.84 53,249,240.08
——  03.249.240.08

Income (Loss) Before Other Revenues,

Expenses, Gains or Losses 21,512.48 (113,806.09)
Other Revenues, Expenses, Gains (Losses)
and Transfers 6,761,059.05 7,624,795.56
Change in Net Assets 6,782,571.53 7,510,993.47
Net Assets, Beginning of Year 125,138,719.07 117,670,218.18
Restatements (42,492.58)
Restated Net Assets, Beginning of Year 117,627,725.60
Net Assets, End of Year $131,921,290.60 $125,138,719.07
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Operating and Non-Operating Revenues
FY 2010 and FY 2009
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* Other Non-Operating Revenues include Federal Pass-Through Revenue, Net lnvestment Income, Net Increase (Decrease) in
Fair Value of Investments, and Other Non-Operating Revenues.





[image: image6.jpg]2010 compared to $13.9 million in 2009. Gross tuition increased by approximately $7.5 million and fees
increased by $.2 million, but these were offset by increases in tuition exemptions, discounts and allowances
of $7.7 million. (See chart below.)

¢ Netauxiliary enterprise revenues decreased approximately $1.7 million. This is again attributed to the
calculated discounts of §9.4 million in 2010 compared to $6.3 million in 2009. While auxiliary 1 venues
increased approximately $1.6 million, the tuition discounts and allowances increased $3.3 million. (See
chart below.)

Gross Student Revenues, Exemptions, Discounts and Allowances
2010 2009 Net Change
Tuition and Fees - Pledged $79,582,472.23 $72,088,646.20 $ 7,493,826.03
Tuition and Fees - Non-Pledged 3,771,119.55 3,562,407.60 208,711.95
Exemptions (1,420,401.85) (1,280,325.61) (140,076.24)
Discounts (21,370,672.69) (13,883,519.47) (7,487,153.22)
Allowances for Doubtful Accounts (269,042.24) (200,300.23) (68,742.01)

Net Student Tuition and Fees $ 60,293,475.00 $ 60,286,908.49 : ] 6,566.51

Auxiliary Enterprises - Pledged $35,171,878.84 $33,593,430.57 $ 1,578,448.27
Discounts (9,841,774.24) (6,337,815.24) (3,103,355.00)
Allowances for Doubtful Accounts (388,667.72) (208,228.47) (180,435.25)

Augxiliary Enterprises - Non-Pledged 1,423,932.96 1,460,257.79 (36,364.83) |
i

|
Net Auxiliary Enterprise Revenues $ 26,765,369.84 S 28,507,680.65 $(1,742,310.81) |

]

e Grants and contracts income increased by $10 million. This is primarily attributed to an increase in Pell
grants revenue of $6.5 million and increased financial aid grants from the State of $1.6 million.

e There was a $1.8 million increase in legislative revenue. An increase in amounts paid by the State for
insurance and retirement benefits for State employees caused this change.

»  Non-operating federal pass-through revenue increased by $2 million. This represents payments by the
federal government 1o the State from the American Recovery and Reinvestment Act (ARRA) and used to
replace State appropriations for formula and incentive funding.

*  There was a §1.2 million increase for interest expenses and fiscal charges. This is atiributed to the
increased bond debt of the University.

Some of the fiscal year 2010 highlights presented in the Statement of Revenues, Expenses, and Changes in Net
Assets are as follows:

e There was no significant change in net tuition and fees. The increases in revenues were offset by increases
in tuition exemptions, discounts and allowances. The University uses a formula provided by the National
Association of College and University Business Officers (NACUBO) to calculate tuition discounts, which
takes into account student charges, payments both to and from students, loan proceeds, and grants and
scholarships. Using this formula, $21.3 million was reclassified from scholarships to tuition discounts in
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years ended August 31, 2010 and 2009:

2010 2008

Cost of Goods Sold s 8.697.461.66 $ 8,865,591.93
Salaries and Wages 86.890,940.06 81,874,368.98
Payroil Related Costs 22,557.158.24 20,911,955.65
Professional Fees and Services 2,362,478.89 1.694,081.27
Travel 2.436,138.08 2,412,500.87
Materials and Supplies 16,185.307.45 14,665.366.68
Communication and Utilities 13,374,744.93 12,624,375.55
Repairs and Maintenance 3,685,736.73 3.193.878.56
Rentals and Leases 1.810,094.89 1,910,739.25
Printing and Reproduction 681,224.21 560.396.56
Federal Pass-Through Expenditure 2.393.437.43 1,104.067.94
State Pass-Through Expenditure 0.00 27,163.88
Amortization* 401.631.73 0.00
Depreciation 12,115,885.16 10.014.071.45
Bad Debt Expense 380.794.73 251.695.44
Scholarships 11,688.031.22 13.563.336.67
Other Operating Expenses 5.802.923.06 6.196,937.78

Total Operating Expenses s 191,463,988.47 s 179.870,528.46

* Governmental Accounting Standards Board (GASB) Statement No. 51, Accounting and Financial Reporting for Intangible
Assets, requires intangible assets to be valued and amortized effective 2010. Amortization expense for the software conversion is
included in this category.

Following is a graphic presentation of the major operating expense categories for the fiscal years ended August 31,
2010 and 2009:
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*Other Operating Expenses include Cost of Goods Sold, Professional Fees and Services, Travel, Repairs and Maintenance,
Rentals and Leases, Printing and Reproduction, Federal and State Pass-Through Expenses, Bad Debt Expense, Claims and
Settlements and Other Operating Expenses.
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Some of the FY 2010 significant changes from the prior year Operating Expenses are:

Salaries and wages and payroll related costs increased by approximately $6.7 million. This increase is due
t0 a 3% merit pool raise and equity adjustments for employees, and the related increase in employee
benefits.

Materials and supplies increased by $1.5 million. This is'primarily artributed to purchases associated with
bond projects that do not meet capitalization thresholds.

Depreciation increased by $2.1 million. This is atributed to the completion of several projects. Costs
previously captured as construction in progress were moved into depreciable categories. $47.9 million was
moved from construction in progress — $45.4 million to buildings, $1.6 million to computer sofrware, 5.7
million to infrastructure, and $.2 million to facilities and other improvements.

Federal pass-through expenditures increased by $1.3 million. This is attributed primarily to the
expenditures related to other universities that have partnered with the University as part of the Columbia
Regional Geospatial Service Center contract.

Reported scholarships decreased by $1.9 million. However, scholarships awarded actually increased $8.7
million. As discussed previously, some scholarships are reclassified as either tuition discounts or auxiliary
discounts using the NACUBO discount formula. $30.8 million was reclassified in 2010 compared to $20.2
million in 2009. The gross amounts and related reclassifications are shown below:

Gross Scholarships and Related Discounts Applied to Revenues

2010 2009 Net Change
Schotarships 42,500,478.15 $33,784,67538  $ 8,715,802.77
Scholarships- Reclassed to Tuition Discounts (21,370,672.69) (13,883,519.47) (7,487,153.22)
Scholarships- Reclassed to Auxiliary Enterprises (9,441,774.24) (6,337,819.24)  (3,103,955.00) |
Scholarships (as reported) $11,688,031.22 $13,563,336.67 __ $(1,875,305.45) |
T |
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The Statement of Cash Flows provides details about the University's major sources and uses of cash during the year,
It presents detailed information about the cash activity and an indication of the University’s liquidity and ability to
meet cash obligations. There are four categories of cash flow activity:

1. Cash Flows from Operating Activities — the net cash used by operating activities

Cash Flows from Non-Capital Financing Activities — the net cash received and spent for non-operating,

non-capital financing and non-investing purposes

Cash Flows from Capital and Related Financing Activities — the net cash from capital and related financing

activities that is used to acquire, construct or improve capital assets

4. Cash Flows from Investing Activities — the net cash from the acquisition and disposition of debt or equity
instruments

w

us

The sum of the Net Cash Provided (Used) by these four activity types is the Increase (Decrease) in Cash and Cash
Equivalents.

The final section of the Statement of Cash Fiows reconciles the Net Cash Provided (Used) by Operating Activities to
the Operating Income (Loss) reflected on the Statement of Revenues, Expenses, and Changes in Net Assets. A
summarized comparison of the Statement of Cash Flows at August 31, 2010 and 2009 follows:

Statement of Cash Flows

2010 2009
Net Cash Provided (Used) by:
Operating Activities $(42,648.608.69) $(35,721,106.79)
Non-Capital Financing Activities 62.477,856.67 54,319.686.08
Capital and Related Financing Activities (1,742,701.90) (5.284,309.96)
Investing Activities 181,818.42 (5.278,989.71)
Increase (Decrease) in Cash
and Cash Equivalents 18,268,364.50 4,035,279.62
Cash and Cash Equivalents, Beginning of Year 74,250,758.23 70.215,478.61
Cash and Cash Equivalents, End of Year $92,519,122.73 $ 74,250,758.23

Net Cash Provided (Used) by Operating Activities should be viewed together with Net Cash Provided (Used) by
Non-Capital Financing Activities. State appropriations are significant sources of recurring revenue in support of
operating expenses, but under GASB Statement No. 35, they must be classified as Non-Capital Financing Activities

instead of Operating Activities.

The increase in cash used for Operating Activities of $6.9 million is attributed to several factors. The University had
increased cash flows of approximately $8.5 million from grants and contracts, but these were offset by decreased
cash receipts for tuition and fees of $1.8 million and auxiliary services of $1.4 million, and increased payments to
vendors of $5.1 million, employees of $6.4 million and students (scholarship expenses) of $.6 million.

The increase in cash flows from Non-Capital Financing Activities of $8.2 million is primarily attributed to changes
in legislative revenue and additional State appropriations and federal pass-through revenue. These are amounts for
State appropriations and ARRA funds used to replace State appropriation. Although the actual State appropriations
increased by only $1.8 million, the rest of the change s attributed to timing differences of reimbursements from the
State. These account for $8.9 million of the change.





[image: image10.jpg]The change of $3.5 million in Capital and Related Financing Activities can be attributed to the increase of debt
proceeds of $5.3 million and the decrease of purchases for capital assets of $3.8 million, offset by increases for
amounts paid for principal and interest on bond issues of $5.1 million.

The change in Cash Flows from Investing Activities of $9.5 million is primarily attributed to the proceeds of
investments of $27.9 million offset by increases in short term bond investments of 8§19 million.

CAPITAL ASSET AND DEBT ADMINISTRATION

The University continues to improve its campus through development and renewal of its facilities and other capital
assets. Capital additions totaled approximately $31.5 million in fiscal year 2010, $35.3 million in fiscal year 2009,
and $19 million in fiscal year 2008,

In spring 2010, a 108 room, 14 story residence hall (the tallest building in Nacogdoches) was demolished to make
way for a new residence hall and parking garage. This project will allow the University to use a state-of-the-art
208 room residence hall facility to recruit new freshmen students. The project is expected to be completed during
fiscal year 2011. The 1,000 space parking garage was opened in August 2010 for student use.

Credit ratings assigned to the revenue bonds issued in fiscal year 2010 were A2, stable outlook, from Moody’s
Corporation and A+, positive outlook, from Fitch Ratings. Credit ratings assigned by Fitch were revised from a
stable outlook to a positive outlook in March 2010.

Four parcels of real estate adjacent to the University campus were purchased during the year. The total cost for
these additions was approximately $400,000.

ECONOMIC OUTLOOK

Management is not aware of any facts, decisions, or conditions that are expected to have a material effect on the
financial position or results of operations during the fiscal year 2011. Enrollment trends continue to remain positive
Fall 2010 enrollment was 12,954, surpassing the University’s all-time enrollment record set in fall 2009, Housing
for the student body for fall 2010 was at 100 percent capacity. Campus improvements and increased marketing
efforts are expected to have a continued positive impact on enrollment.

The downturn in the economy may impact State funding levels in 2011, The University is taking measures to offset
any potential reductions.

SIGNIFICANT EVENTS

Management is not aware of any significant events that impact the financial statements this year.





Appendix I
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PROGRAM LEARNING OUTCOMES 

Assessment Plan/Report
Fall 2011
Academic Major or Program:
Nursing_______  Date Submitted:  9/28/2011



Degree Level: MSN_______________________ Author: McCarley/Athey/Ballard

Program Learning Objectives

The student will:
1. Integrate nursing science with knowledge from ethics, the biophysical, psychosocial, analytical, and organizational sciences as the basis for the advanced level of nursing practice.

2. Implement and evaluation effective strategies for managing the ethical and legal dilemmas inherent in patient care, the healthcare organization, and research.

3. Employ effective communication and collaborative skills in interdisciplinary teams for the purpose of creating change in the global healthcare arena.

4. Synthesize concepts, including psychosocial dimensions and cultural diversity, related to clinical prevention and population health by implementing and evaluating interventions to address global health promotion/disease prevention efforts, improve health status/access patterns, and/or address gaps in care of individuals, aggregates, or populations.

5. Promote and evaluate use of health care information systems and patient care technology, including consumer health information sources.

6. Demonstrate leadership in the development and implementation of institutional, local, state, federal, and global health policy.

7. Critically appraise existing literature from nursing and other disciplines using advanced levels of clinical judgment, systems thinking, and accountability to determine and implement the best evidence for practice.

8. Advocate for the advanced practice role within the policy and healthcare communities.

9. Demonstrate continuing competence, growth, and development in the profession.

Program Learning Outcome #1

	.

1. Integrate nursing science with knowledge from ethics, the biophysical, psychosocial, analytical, and organizational sciences as the basis for the advanced level of nursing practice.




ASSESSMENT PLAN
Method of Assessment #1
A.  The students will take a comprehensive achievement test (APEA) prior to graduation to evaluate the students ability to Integrate nursing science with knowledge from ethics, the biophysical, psychosocial, analytical, and organizational sciences as the basis for the advanced level of nursing practice.

B.  Benchmark:  85% of the students will meet the national mean or above on the domains. The exam rates nursing schools across the nation in performance domains and sub-categories. The American Nursing Credentialing Committee (ANCC) domains include theoretical foundations of advanced nursing practice, professional role, healthcare policy and delivery, clinical assessment and clinical management.
ASSESSMENT COLLECTION - This exam will be administered online in the final semester of the program.  The graduate chair will receive the exam data and present the data to the Evaluation and program effectiveness committee annually. Evaluation and program effectiveness committee will collect the data and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful.  The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.

Method of Assessment #2 

A.   An evaluation of the program by graduates’ will be sent prior to graduation on to evaluate the effectiveness of the APN curriculum in preparing the graduate for the certification exam.

B.  Benchmark:   80% of the responses on the program evaluation survey (see attachment Form 19A) will be agree or strongly agree on a likert scale.
ASSESSMENT COLLECTION - Evaluation and program effectiveness committee will collect the data from form 19A and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.

Program Learning Outcome #2

	2.  Implement and evaluate effective strategies for managing the ethical and legal dilemmas inherent in patient care, the healthcare organization, and research.




ASSESSMENT PLAN
Method of Assessment #1
A.  The students will take a comprehensive achievement test (APEA) prior to graduation to evaluate the student’s ability to implement and evaluate effective strategies for managing the ethical and legal dilemmas inherent in patient care, the healthcare organization, and research.
B.  Benchmark:  85% of the students will meet the national mean or above on the domains. The exam rates nursing schools across the nation in performance domains and sub-categories. The American Association of Nurse Practitioner (AANP) domains include legal and ethical issues in nursing practice.

ASSESSMENT COLLECTION - This exam will be administered online in the final semester of the program.  The graduate chair will receive the exam data and present the data to the Evaluation and program effectiveness committee annually. Evaluation and program effectiveness committee will collect the data and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Method of Assessment #2
A.   An Employer survey will be e-mailed to the graduate’s supervisor to evaluate the use of effective strategies for managing the ethical and legal dilemmas inherent in patient care, the healthcare organization, and research.

B.  Benchmark: 80% of the responses on the program evaluation survey (see attachment Form 19C) will be agree or strongly agree on a likert scale.

ASSESSMENT COLLECTION - Employer survey will be sent 6 months post graduation. Evaluation and program effectiveness committee will collect the data and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Method of Assessment #3
A.   An evaluation of the program by graduates’ will be sent prior to graduation on to evaluate the effectiveness of the APN curriculum in preparing the graduate for the certification exam.

B.  Benchmark:   80% of the responses on the program evaluation survey (see attachment Form 19A) will be agree or strongly agree on a likert scale.

ASSESSMENT COLLECTION - Evaluation and program effectiveness committee will collect the data and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Program Learning Outcome #3

	3.   Employ effective communication and collaborative skills in interdisciplinary teams for the purpose of creating change in the global healthcare arena.



ASSESSMENT PLAN
Method of Assessment #1
A.  The students will take a comprehensive achievement test (APEA) prior to graduation to evaluate the student’s ability to employ effective communication and collaborative skills in interdisciplinary teams for the purpose of creating change in the global healthcare arena

B.  Benchmark:  85% of the students will meet the national mean or above on the domains. The exam rates nursing schools across the nation in performance domains and sub-categories. The American Nursing Credentialing Committee (ANCC) domains include theoretical foundations of advanced nursing practice,  and professional role.

ASSESSMENT COLLECTION - This exam will be administered online in the final semester of the program.  The graduate chair will receive the exam data and present the data to the Evaluation and program effectiveness committee annually. Evaluation and program effectiveness committee will collect the data and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Method of Assessment #2
A.   An Employer survey will be e-mailed to the graduate’s supervisor to evaluate the use of effective communication and collaborative skills in interdisciplinary teams for the purpose of creating change in the global healthcare arena.

B.  Benchmark: 80% of the responses on the program evaluation survey (see attachment Form 19C) will be agree or strongly agree on a likert scale.

ASSESSMENT COLLECTION – Employer survey will be sent 6 months post graduation. Evaluation and program effectiveness committee will collect the data and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Program Learning Outcome #4

	4.  Synthesize concepts, including psychosocial dimensions and cultural diversity, related to clinical prevention and population health by implementing and evaluating interventions to address global health promotion/disease prevention efforts, improve health status/access patterns, and/or address gaps in care of individuals, aggregates, or populations.



ASSESSMENT PLAN
Method of Assessment #1 

A.  The students will take a comprehensive achievement test (APEA) prior to graduation to evaluate the students ability to synthesize concepts, including psychosocial dimensions and cultural diversity, related to clinical prevention and population health by implementing and evaluating interventions to address global health promotion/disease prevention efforts, improve health status/access patterns, and/or address gaps in care of individuals, aggregates, or populations.

B.  Benchmark:   85% of the students will meet the national mean or above on the exam domains. The exam rates nursing schools across the nation in performance domains and sub-categories. . The American Association of Nurse Practitioner (AANP) domains include health promotion and disease prevention, bio-pyschosocial theories and cultural competence in nursing practice.

ASSESSMENT COLLECTION – This exam will be administered online in the final semester of the program. The graduate chair will receive the exam data and present the data to the Evaluation and program effectiveness committee annually. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Method of Assessment #2
A.   An evaluation of the program by graduates’ will be sent prior to graduation on to evaluate the effectiveness of the APN curriculum in preparing the graduate for the certification exam.

B.  Benchmark:   80% of the responses on the program evaluation survey (see attachment Form 19A) will be agree or strongly agree on a likert scale.

ASSESSMENT COLLECTION – Evaluation and program effectiveness committee will collect the data and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Program Learning Outcome #5

	5.  Promote and evaluate use of health care information systems and patient care technology, including consumer health information sources.




ASSESSMENT PLAN

Method of Assessment #1
A.  The students will take a comprehensive achievement test (APEA) prior to graduation to evaluate the students ability to promote and evaluate use of health care information systems and patient care technology, including consumer health information sources.

B.  Benchmark:  85% of the students will meet the national mean or above on the domains. The exam rates nursing schools across the nation in performance domains and sub-categories. The American Nursing Credentialing Committee (ANCC) domains include healthcare policy and delivery, clinical assessment and clinical management.

ASSESSMENT COLLECTION – Evaluation and program effectiveness committee will collect the data and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Method of Assessment #2
A.   An evaluation of the program by graduates’ will be sent 6 months post graduation to evaluate  use of health care information systems and patient care technology, including consumer health information sources.

B.  Benchmark:   80% of the responses on the program evaluation survey (see attachment Form 19B) will be agree or strongly agree on a likert scale.

ASSESSMENT COLLECTION – Evaluation and program effectiveness committee will collect the data from submitted Form 19B and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Program Learning Outcome #6

	6.  Demonstrate leadership in the development and implementation of institutional, local, state, federal, and global health policy.




ASSESSMENT PLAN
Method of Assessment #1:
A The students will take a comprehensive achievement test (APEA) prior to graduation to evaluate the students ability to demonstrate leadership in the development and implementation of institutional, local, state, federal, and global health policy.

B.  Benchmark:   85% of the students will meet the national mean or above on the domains. The exam rates nursing schools across the nation in performance domains and sub-categories. The American Nursing Credentialing Committee (ANCC) domains include healthcare policy and delivery.

ASSESSMENT COLLECTION – This exam will be administered online in the final semester of the program. The graduate chair will receive the exam data and present the data to the Evaluation and program effectiveness committee annually. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.

Method of Assessment #2 

A.  An evaluation of the program by graduates will be sent 6 months post graduation to evaluate leadership in the development and implementation of institutional, local, state, federal, and global health policy.

B.  Benchmark:  85% of the responses on the program evaluation survey (see attachment Form 19B) will be agree or strongly agree on a likert scale.

ASSESSMENT COLLECTION – Evaluation and program effectiveness committee will collect the data from submitted Form 19B and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Program Learning Outcome #7

	7.  Critically appraise existing literature from nursing and other disciplines using advanced levels of clinical judgment, systems thinking, and accountability to determine and implement the best evidence for practice.




ASSESSMENT PLAN
Method of Assessment #1:
A.  The students will take a comprehensive achievement test (APEA) prior to graduation to evaluate the student’s ability to critically appraise existing literature from nursing and other disciplines using advanced levels of clinical judgment, systems thinking, and accountability to determine and implement the best evidence for practice.

B.  Benchmark:  85% of the students will meet the national mean or above on the exam domains. The exam rates nursing schools across the nation in performance domains and sub-categories. The American Association of Nurse Practitioner (AANP) domains include clinical decision making and evidence based practice.

ASSESSMENT COLLECTION – This exam will be administered online in the final semester of the program. The graduate chair will receive the exam data and present the data to the Evaluation and program effectiveness committee annually. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Method of Assessment #2 

A. Students will present a presentation of evidence based practice findings in NUR 522 (Evidenced Based Research for the Advanced Practice Role). 

B.  Benchmark: 95% of the students will achieve a 90 % or greater on the presentation assignment. 

ASSESSMENT COLLECTION – This assignment will be completed before the final semester of the program. The graduate chair will receive the assignment data and present the data to the Evaluation and program effectiveness committee annually. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Program Learning Outcome #8

	8.  Advocate for the advanced practice role within the policy and healthcare
     communities




ASSESSMENT PLAN
Method of Assessment #1:
A The students will take a comprehensive achievement test (APEA) prior to graduation

 to demonstrating knowledge of the need for advocacy  in the advanced practice role 

within the policy and healthcare communities 

B.  Benchmark:  85% of the students will meet the national mean or above on the exam domains. The exam rates nursing schools across the nation in performance domains and sub-categories. The American Nursing Credentialing Committee (ANCC) domains include professional role and healthcare policy and delivery.

ASSESSMENT COLLECTION – This exam will be administered online in the final semester of the program. The graduate chair will receive the exam data and present the data to the Evaluation and program effectiveness committee annually. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Method of Assessment #2 

A.  An evaluation of the program by graduates will be sent 6 months post graduation to evaluate leadership in the development and implementation of institutional, local, state, federal, and global health policy.

B.  Benchmark:  85% of the responses on the program evaluation survey (see attachment Form 19B) will be agree or strongly agree on a likert scale.

ASSESSMENT COLLECTION – Evaluation and program effectiveness committee will collect the data from submitted Form 19B and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Program Learning Outcome #9

	9.  Demonstrate continuing competence, growth, and development in the profession.




ASSESSMENT PLAN

Method of Assessment #1:
A.  Assessment of student achievement on the Family Nurse Practitioner (FNP) certification exam measures the student’s abilities to demonstrate continuing competence, growth, and development in the profession.

B.  Benchmark: 85% of graduates will pass the Family Nurse Practitioner (FNP) certification exam on the first attempt.  This exam tests competence at the advanced practice level.

ASSESSMENT COLLECTION – Evaluation and program effectiveness committee will collect the data and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Method of Assessment #2 

A. The 5 year post graduate alumni survey will gather data demonstrating continuing competence, growth, and development in the profession.

B.  Benchmark:  70% of graduates indicate that they have pursued continuing education or professional development opportunities.  

ASSESSMENT COLLECTION – This survey is sent to alumni every 5 years by the Alumni Affairs Office.  The data is reported to the Graduate chair. The graduate chair will receive the exam data and present the data to the Evaluation and program effectiveness committee annually.  Evaluation and program effectiveness committee will collect the data and report these findings annually.  The findings will be used to review and revise the program to meet the needs for graduates to be successful. The data will be entered into TracDat (electronic assessment data tracking system) biannually for reporting purposes.
Appendix J
	Table 8: SON MASTER SCHEDULE FOR PROGRAM EVALUATION 

	NLNAC Standards and Criteria

	Standard
	Criteria 
	Time/Frequency
	Academic Year

	 
	 
	 
	2011-2012
	2012-2013
	2013-2014
	2014-2015

	STANDARD ONE: Mission & Administrative Capacity

	Mission/Philosophy
	1.1
	5 years
	 
	 
	 
	 

	Program Objectives
	1.1
	Annually
	 
	 
	 
	 

	Nurse Administrator:
	1.2
	Annually
	 

	     University-wide Committee
	
	
	 
	 
	 
	 

	     College-wide Committee
	
	
	 
	 
	 
	 

	     Nursing Faculty Committees
	
	
	 
	 
	 
	 

	Faculty:
	1.2
	Annually
	 

	     University-wide Committee
	
	
	 
	 
	 
	 

	     College-wide Committee
	
	
	 
	 
	 
	 

	     Nursing Faculty Committees
	
	
	 
	 
	 
	 

	Students:
	1.2
	Annually
	 

	     Nursing Faculty Committee
	
	
	 
	 
	 
	 

	     Nursing Faculty Subcommittees
	
	
	 
	 
	 
	 

	External Committee
	 
	 
	 

	     Advisory Board
	1.3
	Bi-annually
	 
	 
	 
	 

	     Community Partnerships
	1.4
	Bi-annually
	 
	 
	 
	 

	Nurse Administrator:
	1.5
	Time of Appointment and every 3 years
	 

	     Credentials - Experience
	
	
	 
	 
	 
	 

	     Authority & Responsibility 
	
	
	 
	 
	 
	 

	Faculty (Lead/Coordinator):
	1.6
	Annually
	 

	    Credential-Experience
	
	
	 
	 
	 
	 

	Authority & Responsibility over 
    track
	
	
	 
	 
	 
	 

	Nursing Unit Policies
	1.7
	Five years
	 
	 
	 
	 

	Grievances and Complaints
	1.8
	Annually
	 
	 
	 
	 

	Distance Education 
	1.9
	5 years
	 

	Mission/Philosophy
	
	
	 
	 
	 
	 

	STANDARD TWO: Faculty and Staff

	Faculty:
	2.1
	Time of Appointment   and                             Annually
	 

	     Academic Qualifications-
         Experience 
	
	
	 
	 
	 
	 

	     License & Certification
	2.2
	
	 
	 
	 
	 

	Teaching Assignments, Overload
	2.3
	Annually
	 
	 
	 
	 

	Faculty Expertise:
	2.4
	Annually
	 
	 
	 
	 

	     Scholarship/Evidence-Based 
        Practice
	
	
	
	
	
	

	Non-Nursing Faculty Expertise:
	2.5
	Annually
	 

	     Academic Qualifications- 
         Experience 
	
	
	 
	 
	 
	 

	Nursing Faculty Performance 
     Evaluation
	2.6
	Annually
	 
	 
	 
	 

	Non-Faculty Performance Evaluation
	2.7
	Annually
	 
	 
	 
	 

	Continuing Education:
	2.8
	Annually
	 
	 
	 
	 

	     Distance Education Support: 
	
	
	 
	 
	 
	 

	     Instructional modalities &
        evaluation
	
	
	 
	 
	 
	 


	STANDARD THREE:  Students

	Student Policies:
	3.1
	Annually
	 

	     Congruent
	
	
	 
	 
	 
	 

	     Non-Discriminatory
	
	
	 
	 
	 
	 

	     Accessible
	
	
	 
	 
	 
	 

	     Consistently Applied/Justified
	
	
	 
	 
	 
	 

	Student Services:
	3.2
	Annually
	 

	     Supporting Completion of Program
	
	
	 
	 
	 
	 

	     Support Alternative Learning 

Methods 
	
	
	 
	 
	 
	 

	       of delivery
	
	
	 
	 
	 
	 

	Student Records:
	3.3
	Every 5 Years by University
	 

	     Educational
	
	
	 
	 
	 
	 

	     Financial
	
	
	 
	 
	 
	 

	Compliance with DOE Title IV
	3.4
	Annually
	 
	 
	 
	 

	Public Information:
	3.5
	Annually
	 

	     College/SON Website
	
	
	 
	 
	 
	 

	     Nursing Brochure
	
	
	 
	 
	 
	 

	     Nursing Student Handbook
	
	
	 
	 
	 
	 

	     University Bulletin
	
	
	 
	 
	 
	 

	Changes in program & P/P:
	3.6
	Annually
	 
	 
	 
	 

	     Consistently applied/justified
	
	
	 
	 
	 
	 

	     Timely
	
	
	 
	 
	 
	 

	Technology orientation
	3.7
	Annually
	 
	 
	 
	 

	Technology Requirements & Policies:
	3.8
	Annually
	 

	     Clear, accurate, consistent
	
	
	 
	 
	 
	 

	     Accessible
	
	
	 
	 
	 
	 


	STANDARD FOUR:  Curriculum 

	Program Outcomes Congruent:
	4.1
	Annually & every 5 and 8 years with NLNAC review and Academic Program Review
	 

	     Professional Standards     
	
	
	 
	 
	 
	 

	     Curriculum Guidelines
	
	
	 
	 
	 
	 

	     Advanced Nursing Practice
	
	
	 

	     Competencies
	
	
	 
	 
	 
	 

	Curricular Development:
	4.2
	Annually 
	 

	     Rigorous & Current
	
	
	 
	 
	 
	 

	Curricular Design:
	
	Annually
	 

	     Information Literate
	4.3
	
	 
	 
	 
	 

	     Evidence Based  Practice
	
	
	 
	 
	 
	 

	     Practice in diverse global
        community
	4.4
	Annually
	 
	 
	 
	 

	Evaluation Methodologies:
	4.5
	Annually
	 

	     Practice Competencies
	
	
	 
	 
	 
	 

	     Student Learning Outcomes 
	
	
	 
	 
	 
	 

	     Program Outcomes
	
	
	 
	 
	 
	 

	Curricular & Instruction:
	4.6
	 
	 

	     Educational Theory
	
	
	 
	 
	 
	 

	     Interdisciplinary Collaboration
	
	
	 
	 
	 
	 

	     Research
	
	
	 
	 
	 
	 

	     Best Practice Standards
	
	
	 
	 
	 
	 

	     Innovation & Flexibility
	
	
	 
	 
	 
	 

	     Technology Advances
	
	
	 
	 
	 
	 

	Program Length
	4.7
	Annually
	 
	 
	 
	 

	Practice Learning Environment:
	4.8
	Annually
	 

	     Support Program Outcomes
	
	
	 
	 
	 
	 

	     Contracts & Agreements
	
	
	 
	 
	 
	 

	     Selection of Preceptors
	
	
	 
	 
	 
	 

	     Selection of Clinical Agency
	
	
	 
	 
	 
	 

	     Evaluation of Clinical Agency
	
	
	 
	 
	 
	 

	Clinical Experiences:
	4.8.1
	Annually
	 

	     Evidence Based  Practice
	
	
	 
	 
	 
	 

	     Reflect Contemporary Practice
	
	
	 
	 
	 
	 

	N/A: Post-Master's Certificate Program
	4.9
	 
	 

	Distance Education Methodology:
	4. 10
	Annually
	 

	     Consistent with Learning Outcome     
	
	
	 
	 
	 
	 


	STANDARD FIVE:  Resources

	Fiscal:
	5.1
	Annually
	 

	     Salaries & Budget
	
	
	 
	 
	 
	 

	     Faculty Development Resources
	
	
	 
	 
	 
	 

	     Operating Budget
	
	
	 
	 
	 
	 

	     Administrative Services
	
	
	 
	 
	 
	 

	     Clerical Services
	
	
	 
	 
	 
	 

	Physical:
	5.2
	Annually
	 

	     University Survey
	
	
	 
	 
	 
	 

	     Resource Assessment Survey
	
	
	 
	 
	 
	 

	Learning and Technology:
	5.3
	Annually
	 

	     Library
	
	
	 
	 
	 
	 

	     Simulation Laboratory (if  

       appropriate)
	
	
	 
	 
	 
	 

	     Computer laboratory
	
	
	 
	 
	 
	 

	Distance Education Resources:
	5.4
	Annually
	 

	     Surveys:
	
	
	 
	 
	 
	 

	           Fiscal, Physical ,Learning
              Needs
	
	
	 
	 
	 
	 


	STANDARD SIX: Outcomes

	Systematic Plan for Program:
	6.1
	Annually & every 5 & 8 years with NLNAC review and Academic Program Review
	 

	Evaluation
	
	
	 
	 
	 
	 

	Aggregated Evaluation Findings
	6.2
	Annually
	 
	 
	 
	 

	Advisory Board: Results shared
	6.3
	Bi-annually
	 
	 
	 
	 

	 Program Evidence of Achievement:
	6.4
	Annually
	 

	     Performance on Certification Exam
	
	
	 
	 
	 
	 

	     Program completion
	
	
	 
	 
	 
	 

	     Program satisfaction
	
	
	 
	 
	 
	 

	     Professional/job placement
	
	
	 
	 
	 
	 

	          N/A: Entry Level Master's
	6.4.1
	 
	 

	          Evaluation of outcomes by surveys:
	 
	Annually
	 

	             95% first-time candidates pass certification 
	6.4.2
	Annually
	 
	 
	 
	 

	              95% of graduates will complete program within 1 1/2 times the length of program
	6.4.3
	Annually
	 
	 
	 
	 

	            85%  of graduates and employers will be satisfied with program
	6.4.4
	Annually
	 
	 
	 
	 

	            90% of graduates will be in role-related professional practice after 1 year
	6.4.5
	Annually
	 
	 
	 
	 

	Distance Education:
	6.5
	Annually & every 5 & 8 years with NLNAC review and Academic Program Review
	 

	Systematic Plan for Program:
	
	
	 
	 
	 
	 

	     Evaluation
	
	
	 
	 
	 
	 


	Table 9:  SON MASTER EVALUATION PLAN - GRADUATE PROGRAM

	Evaluation Component
	Program Learning Outcome
	Benchmark
	Data Source
	Due Date
	Due Date for Submitting Data to E&PE Committee
	Report Preparation
	Report Referred to Committee Listed
	Date of Action Recommendation by Graduate Council Committee or Other Committees
	Date Revisited by E&PE Committee
	Data Analysis and Action Plans
	Date Reviewed and Finalized by SON Faculty

	Organization and administration of program
	 
	ByLaws and P&P revisions
	 
	Every 5 years or with organiza - tional change
	N/A
	Policy and Procedures committee
	SON Graduate Council, if appropriate; then, full faculty
	 
	 
	 
	 

	 
	 
	Positive evaluation of administrator and coordinator
	Evaluation of 
Director and Coordinator
	Every 3 years for Director; Annually for Coordinator
	N/A
	Dean CoSM
	SON Graduate Council, if appropriate; then, full faculty
	 
	 
	 
	 

	Philosophy and outcomes
	 
	Congruent mission, conceptual framework, and PLO's
	 
	Annually
	N/A
	Curriculum Committee
	Recommen -dations to full faculty
	 
	 
	 
	 

	Program of study, curriculum, and instructional techniques

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 


	Evaluation Component
	Program Learning Outcome
	Benchmark
	Data Source
	Due Date
	Due Date for Submitting Data to E&PE Committee
	Report Preparation
	Report Referred to Committee Listed
	Date of Action Recommendation by Graduate Council Committee or Other Committees
	Date Revisited by E&PE Committee
	Data Analysis and Action Plans
	Date Reviewed and Finalized by SON Faculty

	1) Curriculum mapping to NLNAC standards
	 
	Accreditation by NLNAC for Graduate  Program
	NLNAC standards
	NLNAC accredita -tion study and visit, May, 2015
	 August, 2012
	 Curriculum Committee
	SON Graduate Council
	 
	 
	 
	 

	2) Graduation Rate
	 
	85% of students will graduate
	Admis -sion and graduation rates
	Gradua -tion of each cohort
	Time of graduation for each cohort
	Evaluation Committee
	SON Graduate Council
	 
	 
	 
	 

	3) Graduates' assessment of achievement of PLO's at time of graduation
	1, 2, 3, 4, 5, 6, 7, and 8
	All PLO's will receive 80% positive rating
	Online graduate survey
	At time of graduation for each cohort
	At time of graduation for each cohort
	Evaluation Committee
	SON Graduate Council
	 
	 
	 
	 


	Evaluation Component
	Program Learning Outcome
	Benchmark
	Data Source
	Due Date
	Due Date for Submitting Data to E&PE Committee
	Report Preparation
	Report Referred to Committee Listed
	Date of Action Recommendation by Graduate Council Committee or Other Committees
	Date Revisited by E&PE Committee
	Data Analysis and Action Plans
	Date Reviewed and Finalized by SON Faculty

	 Educational facilities, resources, and services, continued
	 
	1)80% of faculty agree physical resources adequate to meet teaching / learning needs
	Faculty physical, financial, and resource assess -ment survey
	Spring of each year
	Prior to following fall faculty retreat
	Evaluation Committee
	Director of SON reports to full faculty
	 
	 
	 
	 

	 
	 
	2)80% of faculty agree that financial  resources are adequate related to faculty development, secretarial support, IT support, simulation staff, FTE's, and administrative support
	Faculty physical, financial, and resource assess -ment survey
	Spring of each year
	Prior to following fall faculty retreat
	Evaluation Committee
	Director of SON reports to full faculty
	 
	 
	 
	 


	Evaluation Component
	Program Learning Outcome
	Benchmark
	Data Source
	Due Date
	Due Date for Submitting Data to E&PE Committee
	Report Preparation
	Report Referred to Committee Listed
	Date of Action Recommendation by Graduate Council Committee or Other Committees
	Date Revisited by E&PE Committee
	Data Analysis and Action Plans
	Date Reviewed and Finalized by SON Faculty

	 Educational facilities, resources, and services, continued
	 
	3)80% of faculty agree that the library has adequate resources to meet student needs
	Faculty physical, financial, and resource assess -ment survey
	Spring of each year
	Prior to following fall faculty retreat
	Evaluation Committee
	Director of SON reports to full faculty
	 
	 
	 
	 

	Affiliating Agencies and Clinical Learning Activities
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	1) Agency evaluations completed by students
	 
	All items receive 80% positive rating
	Data provided by Director's office from online survey
	December and May of each academic year
	January and May of each year
	Evaluation Committee
	1) Coordinator Graduate Program;   2) individual faculty;             3) SON Graduate Council
	 
	 
	 
	 

	2) Agency evaluations completed by faculty
	 
	All items receive 80% positive rating
	Data provided by Director's office from online survey
	May of each academic year
	May of each year
	Evaluation Committee
	1) Coordinator Graduate Program;   2) individual faculty;             3) SON Graduate Council
	 
	 
	 
	 

	Evaluation Component
	Program Learning Outcome
	Benchmark
	Data Source
	Due Date
	Due Date for Submitting Data to E&PE Committee
	Report Preparation
	Report Referred to Committee Listed
	Date of Action Recommendation by Graduate Council Committee or Other Committees
	Date Revisited by E&PE Committee
	Data Analysis and Action Plans
	Date Reviewed and Finalized by SON Faculty

	Affiliating Agencies and Clinical Learning Activities, continued
	
	
	
	
	
	
	
	
	
	
	

	3) Preceptor evaluations completed by students
	 
	All items receive 80% positive rating
	Data provided by Director's office from online survey
	December and May of each academic year
	January and May of each year
	Evaluation Committee
	1) Coordinator Graduate Program;   2) individual faculty;             3) Graduate Council
	 
	 
	 
	 


	Evaluation Component
	Program Learning Outcome
	Benchmark
	Data Source
	Due Date
	Due Date for Submitting Data to E&PE Committee
	Report Preparation
	Report Referred to Committee Listed
	Date of Action Recommendation by Graduate Council Committee or Other Committees
	Date Revisited by E&PE Committee
	Data Analysis and Action Plans
	Date Reviewed and Finalized by SON Faculty

	Student achievement
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	1) Program assessment at time of graduation
	1, 2, 3, 4, 5, 6, 7, and 8
	All PLO's will receive 80% positive rating and 90% of students have one job offering
	Director's office from online survey
	At time of graduation for each cohort
	At time of graduation for each cohort
	Evaluation Committee
	1) SON Graduate Council;           2) Curriculum Committee
	 
	 
	 
	 

	2) Alumni survey of continuing growth
	6, 8, and 9
	70% indicate that they have pursued continuing education or professional development opportunities
	Director's office from online survey
	Every five years
	May of each year
	Chair, Evaluation Committee
	1) SON Graduate Council;           2) Curriculum Committee
	 
	 
	 
	 

	3) CAT
	1, 2, 3, 4, 5, 6, 7, and 8
	80% of students will pass the certification diagnostic test with no areas of weakness
	Graduate Program Coordinator
	Last semester prior to graduation
	Semester of testing
	Chair, Evaluation Committee
	1) SON Graduate Council;           2) Curriculum Committee
	 
	 
	 
	 

	Graduate outcome
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	1) Performance on certification examination
	1, 2, 3, 4, 5, 6, 7, and 8
	95% of students will pass
	Director
	Annually
	Month of result data
	Chair, Evaluation Committee
	1) SON Graduate Council;           2) Curriculum Committee
	 
	 
	 
	 

	Evaluation Component
	Program Learning Outcome
	Benchmark
	Data Source
	Due Date
	Due Date for Submitting Data to E&PE Committee
	Report Preparation
	Report Referred to Committee Listed
	Date of Action Recommendation by Graduate Council Committee or Other Committees
	Date Revisited by E&PE Committee
	Data Analysis and Action Plans
	Date Reviewed and Finalized by SON Faculty

	Graduate survey 6 months post-graduation
	1, 2, 3, 4, 5, 6, 7, and 8
	80% of students agree program provided opportunity to achieve PLO's and would recommend program to others
	Director's office from online survey
	December and May of each year
	December and May of each year
	Chair, Evaluation Committee
	1) SON Graduate Council;           2) Curriculum Committee
	 
	 
	 
	 

	Faculty performance
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	1) Course evaluations completed by students
	 
	All items receive 80% positive rating or action plan required
	Director's office from online survey
	December and May of each year
	January and May of each year
	Chair, Evaluation Committee
	1) Coordinator, Graduate Program;           2) individual faculty
	 
	 
	 
	 

	2) Faculty evaluations completed by students
	 
	All items receive 80% positive rating or action plan required
	Director's office from online survey
	December and May of each year
	January and May of each year
	Chair, Evaluation Committee
	1) Coordinator, Graduate Program;           2) individual faculty
	 
	 
	 
	 

	3) Teaching innovation assessment completed by faculty
	 
	Acceptance by SON Graduate Council as best practices
	Faculty members
	December and May of each year
	January and May of each year
	Chair, Evaluation Committee
	SON Graduate Council
	 
	 
	 
	 

	4) Review of online courses
	1, 2, 3, 4, 5, 6, 7, and 8
	OIT Director certify quality of Graduate Program
	Evaluation by OIT Director
	May of each year
	May of each year
	OIT Director
	1) Coordinator Graduate Program;               2) SON Graduate Council
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